POSTES CANADA POSTAGE 


^j\ pUBUC UBRWWi 




GENERAL MOTORS 
UNIT 

LOCAL 222, UAW 

REGULAR MEETING 

THURSDAY, FEBRUARY 19,1976 
7:30 PM. 

UAW HALL 


PRESIDENT’S COLUMN 

Clinic Opening 
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Solved 


By ABE TAYLOR 

OPENING DATE OF 
DENTAL CLINIC 
STILL A MYSTERY 

With fingers crossed while writing 
this article, again I must tell you the 
opening date of the Clinic has been 
temporarily postponed. 

What are the 
problems this 
time? 

We were ad¬ 
vised that con¬ 
struction would 
be complete in 
seven weeks 
from the date of 
letting of con¬ 
tract. We let 
the contract in 
December, and 
have now been advised that con¬ 
struction will not be complete until 
March 15. We had a gentleman 
selected for the job of Dental Ad¬ 
ministrator. After going to Florida, 
he came back and advised us three 
weeks later that his family had 
changed his mind. 

This is too bad as Dr. Morgan, our 
Advisor, and I felt we had a top- 
notch man ready to get things rolling. 
However, at the time of writing, we 
are interviewing three other gentle¬ 
men for the post. 

At present, there are lots of appli¬ 
cations in applying for the five den¬ 
tists’ positions. The last problem 
we have is co-ordinating their start¬ 
ing dates to our proposed opening 
date. 

We intend to work toward an April 
1, 1976 opening date. Wetiope you 
will bear with us in trying to get open 
on time. 

There will be an opan house as 
soon as construction is complete and 
all equipment is in. (Watch this 
newspaper and listen to the radio for 
an announcement.) 

We intend to take appointments 
now and pUce tfy$ people in tentative 
dates, pending firthlization dates 
when we can have a full complement 
of dentists. Emergency cases will be 
fitted in during opening dates, but 
please bear with us if you have to 
wait a few ' *_vs extra initially. 

This has bee'n one of the most frus¬ 
trating v fitnres I’ve ever gotten 
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into, and I have nothing but high 
praise for Dr. George Morgan, who 
is assisting this Union to get the Den¬ 
tal Clinic on the road. Once the doors 
are open, I’m sure all our member¬ 
ship will be truly proud of the clinic. 
It will be modern, and we hope the 
dental work performed will be sec¬ 
ond to none. 

Certainly we will take one big 
worry off your shoulders. You will 
be expected to pay your percentage 
at the time of service, and we will 
mail the accounts away for you. This 
way, you will not be tying up your 
money while waiting for the carrier 
to send it back to you. 

PRESIDENTS MEET 

On January 19,1976,1 met the new 
President of G.M. for the first time. 
Unlike some past Presidents I’ve 
met, this man shows real compassion 
for the man in the plant, and to me 
this means a lot. I hope I’m not fool¬ 
ing myself. Certainly the results of 
this meeting have not dampened my 
feeling; in fact, I’m happy with the 
action coming out of the meeting. At 
the time of writing, Frn h< 
some more answers shortly on some 
of the subjects discussed. 

Some of the problems we dis¬ 
cussed were as follows: 

1. Negotiations, 1976. 

2. Battery Plant. 

3. Placement cases. 

4. Customer complaints with the 
product. 

5. Role of Labour Relations in the 
Districts. 

6. Hiring practices at G.M. 

7. Manpower problem in Dept. 
69A, brought to my attention by 
Brother John Caines. 

8. Pay cheque problems in regard 
to pick-up of cheques for people not 
at work on pay day. 

9. Personal relief in the plant, 
especially the Paint Shop and areas 
of the Truck Plant. 

10. Implementation of some 
working conditions not installed 
since 1973. A list of these has since 
been submitted to the President. 

11. Notice of vacation shutdown 
dates, etc. 

To date, the number of placement 
cases returning to work since the 
meeting makes me feel good. Our list 
of those walking the street has been 
cut considerably, but this doesn’t 
mean. Art, Pete, Ken, Rod, that you 
can go to sleep. Get the rest back 
right away. 

The President showed concern 
about past commitments of 1973 
negotiations not being lived up to, 
and instructed Director of Person¬ 
nel, Mr. Stapleton, to fulfil all those 
agreed to in 1973. 

I hope the sign of the times con¬ 
tinues, and all the above problems 
are resolved. This will make 1976 
negotiations a lot easier for all. 

NEGOTIATIONS, 1976 

On February 26, 1976 in Toronto, 
your Chairman, Brother Tom 
Thompson, and myself, along with 
the Chairmen of all the G.M. Plants 
in Canada, will meet with Brother 
Bluestone, Director of the G.M. De¬ 
partment of the U AW, and Canadian 
Director McDermott to go over our 
Canadian position for negotiations 
before the Bargaining Convention in 
Detroit scheduled for March 18, 19, 
and 20. 


By JACK COOK 
District 7 Committeeman 

First of all, I would like to clarify 
one of the items I wrote in the last 
Oshaworker concerning 3rd shift 
Sunday midnight startup. This is re¬ 
ferring to the 
Sweepers in the 
front office of 
Parts and Ser¬ 
vice. They start 
at 10:30p.m. and 
work until 7:00 
a.m.; I represent 
these employees 
as their District 
Committeeman. 
SUSPENSIONS 
Two of our 
employees ran into a little problem 
with supervision. One Brother, a 
committeeman, was suspended two 
hours and forty-five minutes or the 
balance of the shift and the other 
Brother was going to be suspended 
anywhere from one. day to a week. 
These were resolved in that the 
committeeman received all lost 
money and all paper work removed 
from his record. The other Brother’s 

s s tS Was f e W f If "the pi 81 t 

with no money lost and nothing 
placed on his record. You were won- 


By TOMMY THOMPSON 
Chairman 

G.M. SHOP COMMITTEE 
REPORT 

As most of our G.M. Membership 
know, we have been fighting with 
G.M. management for a number of 
weeks on the question of our mem¬ 
bers not being 
allowed to pick 
up their pay 
cheques on Fri¬ 
day and not 
being allowed to 
have someone 
pick up their 
cheques for 
them. We’ve 
done both for 
twenty years. 
The Company 
Labour Relations Director, Ken 
Brooks, notified our G.M. Shop 
Committee prior to the mail strike 
that this practice was going to be dis¬ 
continued. We immediately put them 
on notice that we were not in agree¬ 
ment with any change in this long¬ 
standing procedure. We let them 
know that if any of our members 
were caused any hardships because 
of this new procedure we would be 
filing a policy grievance and that we 
would be discussing this very impor¬ 
tant issue with Vice President 
McDermott at the regional head¬ 
quarters. 

Vice Chairman Bennett ran into an 
example of an outrageous situation 
that occurred in his district and he 
blasted the company on the local 
radio station and in the press. 

President Taylor met with G.M. 
President for Canada where he 


dering why I was in the plant until 
midnight and six o’clock on different 
occasions? This was the reason. I 
had a busy week. 

POWER SWEEPERS 

The power sweeper has broken 
down and we are waiting for a part to 
fix it. The Company has promised to 
have it fixed immediately or to rent 
one until ours is repaired. I realize 
this creates more work for our 
sweepers and I have requested more 
help for them. 

KENNEDY ROAD WAREHOUSE 

I was successful in getting the 
Company to pick up two tables in the 
West Plant and have them placed in 
Kennedy Road. I saw only one on 
my last trip up to Kennedy Road, but 
the other will arrive soon. 

I had a meeting with General 
Foreman Glen Gilbert and we came 
up with a solution to have the wash¬ 
rooms cleaned every other working 
day by one of our sweepers in the 
Parts and Service. I told him this was 
not a committeeman’s job; so, Paul 
and Gary, I hope this will meet with 
your approval. 

I have n^fb^atcd a Battery Atten¬ 
dant rate for one lift truck driver on 
each shift at Kennedy Road. He will 


raised this explosive issue at that 
meeting. 

I immediately informed Arn 
Stapleton, the Director of Personnel 
for G.M., of the problems our mem¬ 
bers were encountering and he as¬ 
sured me that our members would 
not have to go into the plant and get 
their foreman to authorize the releas¬ 
ing of the individual pay cheques. 

I'm happy to say that Arn Staple- 
ton has issued a new memo dated 
February 4, 1976 that I have dupli¬ 
cated below. I think it will be accept¬ 
able to our G.M. Membership. 

To All General Motors 
Hourly-Rated People 
REVISED PROCEDURE 

TO PAY CHEQUE PICK-UP 
Effective February 6, 1976 

Pay cheques that cannot be de¬ 
livered on the job on pay day will be 
returned to hourly payroll depart¬ 
ment where they will be available for 
pickup between the hours of 11:00 
a.m. to 12:30 p.m. 

Employees will be required to pre¬ 
sent their company identification 
card and sign a receipt. 

Employees unable to pick up their 
pay cheque may authorize the deliv¬ 
ery of their cheque to a designated 
representative provided such au¬ 
thorization is in writing with full sig¬ 
nature of the employee. 

Under no circumstances should an 
employee surrender his company 
identification card to another indi¬ 
vidual for the purpose of obtaining 
his pay cheque. 

All pay cheques not picked up by 
12:30 p.m. will be mailed to the 
employee’s address of record. 


help the group leader change the bat¬ 
teries and he will receive seven cents 
more per hour. The employees will 
also be trained on this job. I have also 
been assured no group leader will be 
driving a lift truck unless it is neces¬ 
sary and definitely not eight hours a 
day. 

Ten employees will be placed in 
Kennedy Road and they will be used 
only for the Woodstock move. They 
will not interfere with present staff. 
These ten employees will consist of 
one group leader, one clerk (dis¬ 
patcher), four lift truck drivers, two 
stockroom attendants, and two 
checkers. They will be working 
forty-two working days and will be 
sending 500 transport loads to 
Woodstock. 

GRIEVANCES 

Committeeman Bob Cannons and 
I were successful in receiving ap¬ 
proximately five dollars each for 
eight end employees on a grievance 
filed October 23, 1975. Better late 
than never. These employees 
claimed Receiver Checker’s rate on 
grievance A27690. I feel we also 
have sortie money and a new rate 
coming for our compactor operators. 
We should be successful in getting 
them reclassified as reclaim 
operators and.a sixteen cent an hour 
increase. 'v. 

Grievance A3836 will' be pushed 
on to step three because the super¬ 
visors can’t tell us what joJe> clas¬ 
sification John Oke is working in. 
The Union knows the classification. 

Grievance A30641 — a Sister who 
is willing to stand up for her rights. 
HeJ* grievance will be moved on be¬ 
cause I feel Super Sully had no right 
in putting words into foreman 
Frank’s mouth. You better take it a 
little easier, John. You did a good job 
in helping the Union get the 
sidewalks salted and sanded, but you 
sure got a little uptight with me this 
week. As Supervisor Frank Peterson 
says, where do you get ulcers? 

Grievance A30660 on safety sKbes 
— we have a mutual hold pending 
further investigations by the Com¬ 
pany. Should be resolved soon. 

IMPAIRED AND NEW HIRES 

Foremen Mountnay and Donald¬ 
son have taken on a new role 
namely looking after the Woodstock 
move in the east end of Parts. The 
Oshawa bin stock to Woodstock in¬ 
clude 22 working days and 132 trans¬ 
port loads. I only hope these super¬ 
visors don’t get too pushy or they 
may end up in Woodstock also. 

Although you have new hires, the 
Union intends to represent these 
people. The impaired people are 
Union members and we do not in¬ 
tend to have these Brothers mis¬ 
treated in any way either. 

I feel the Company owes these 
employees something — especially 
the employees who were hurt per¬ 
forming work for the Company. I feel 
the Company did a good thing by 
letting some of these Brothers who 
are willing to try to work come into 
Parts, even though it is just tempor¬ 
ary. It will help build up their benefits 
and give them an incentive that they 
still can perform a job. 

In closing, if any of the Brothers or 
Sisters have any problems, contact 
me at home or in the plant. My phone 
number at home is 655-3182. It is on 
the calendar you will soon receive 
from me. 


Notice of Motion 

It was duly endorsed by the February General Membership meeting to 
increase the number of members on the Election Committee to fourteen, 
and this be done at the March 4th meeting. Tom Simmons, 

Recording Secretary, 
Local 222, UAW. 




G.M. Pay Cheques 
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A Well-Oiled 
Hioney machine 

By WILLIAM RUTHERFORD 


The Canadian people are realizing 
that the Trudeau Government and 
the Anti-Inflation Board have no in¬ 
tention of controlling prices in Can¬ 
ada. One glaring 
example is the 
increasing cost 
of home heating. 
It has been pre¬ 
dicted by the 
former President 
of Union Gas. 
Co. that in 
twenty years it 
will cost two 
thousand dollars 
to heat a house 
that costs two hundred dollars to 
heat in 1975. 

The oil and gas resource industry 
in Canada is owned or controlled by 
U.S. oil corporations who dictate the 
price without government inter¬ 
ference. A consortium of U.S. oil 
corporations has in fact been able to 
pick the pockets of Canadian tax¬ 
payers for over six hundred million 
dollars to develop the rich Alberta 
tar sands, ably assisted in the act by 
the Liberal Government in Ottawa 
and the Tory Governments in Al¬ 
berta and Ontario who provided the 
money. 

Oil industry experts are exposing 
the oil corporations’ grab for super 


profits without regard to Canadian 
long-term oil and gas needs. They 
point out that, over the last two 
years, Alberta’s oil prices have in¬ 
creased from $2.85 per barrel to 
$8.00 per barrel with no production 
cost increase, and that the oil cor¬ 
porations are driving towards the 
world price of between $13 and $16 
per barrel. 

The Canadian oil industry (U.S.- 
owned) is seeking prices up to one 
hundred times higher than produc¬ 
tion costs. No wonder the industry is 
showing higher profits than any in¬ 
dustry in history, all at the expense 
of the wage earner and pensioner. 

The oil industry experts further 
point out that the expensive tele¬ 
vision ads about high production ex¬ 
penditures are a lot of bull. The facts 
show that over the last two years 
their exploration costs and expendi¬ 
tures in relation to revenue have re¬ 
clined from twelve per cent to 6.4%. 

You don’t have to be an expert to 
recognize the need for complete 
government control of the oil and gas 
industry to protect the rights of 
Canadians who in the future could 
find their resources depleted. One 
can imagine at that time the U.S. 
corporations would gladly hand 
them back to us and seek other fields 
to exploit. 



Political Action 
Committee 


By ART FIELD 
Vice-Chairman 
NDP DEFEATED IN B.C. 

Just two weeks after being elected 
in a land-slide victory, the Social 
Credit Party is repaying the voters of 
British Columbia with car insurance 
costs increased 
by about 120%. 
The Minister in 
charge of the 
government-run 
insurance plan, 
who used to 
be the Liberal 
leader at one 
time, suggested 
that anyone who 
could not afford 
the new rates 
should sell his car. They really think 
of the people. 

The good old finance companies 
were willing to lend money to pay 
your car insurance for interest as 
high as 30% and the good bank of 
British Columbia wopld do it for 
12 %. 

There is 201 million in revenues 
from the 17 cents a gallon gasoline 
tax which will not be used to sub¬ 
sidize public transit annd will not go 
to Insurance Corporations of B.C. to 
help keep premiums down as the 
NDP would do. The new govern¬ 
ment is going to use it for road build¬ 
ing and maintenance while the rest of 
the country is cutting down on capi¬ 
tal projects because of inflation. 

They are leaving the ceiling on 
rent increases at 10.6% instead of re¬ 
ducing it to eight per cent as the NDP 
was going to do. But then, it is only 
the working people who have to live 
in apartments; these doctors, 
lawyers and/or millionaire Bill 
Bennett don't have to live in apart¬ 
ments. 

It is nice to see the people of B.C., 
those who voted Social Credit, have 
the opportunity to pay car insurance 
premiums the same as we do in 
Ontario. 

NEW NDP MPP’S 

In the last election in Ontario, the 
NDP elected 38 MPP’s to form the 
opposition. I would like to give you 
some information on these 21 new 
members and on the 17 that got re¬ 
elected in this issue and issues to 
follow. 

We start off with Bud Wildman 
from Algoma in Northern Ontario. 
Bud graduated in 1967 from Carleton 


University in Ottawa in History and 
Political Science. He taught for eight 
years at Sault Ste. Marie, was a 
member of the Ontario Secondary 
Schools Teachers Association, and 
is president of the Sault Ste. Marie 
Collegiate branch. His responsibility 
in the Legislature is Northern Trans 1 
portation and Communications. 

A LITTLE BIT OF 
EVERTHING 

The governments of Canada and 
Ontario have been telling the work¬ 
ing people that we have to tighten our 
belts, earn less and spend less to save 
our country from inflation and that 
the working people of Canada are the 
backbone of our country. 

This is what Phil Givens thinks of 
you and me as working people. He 
is the former Mayor of the City of 
Toronto and also a former Liberal 
member in Ottawa (but Trudeau 
would not let him-have his own way 
so he took his ball and went home) 
and now he is a Liberal member in 
Queen’s Park. Givens made some 
remarks in the Legislature during the 
debate on the teachers’ strike. He 
said the teachers have behaved like 
boors and working slobs. Givens 
also said the teachers call themselves 
professionals but added there no 
pussyfooting around — we have here 
just another group of industrial 
workers on our hands. 

Well, I have been an industrial 
worker most of my life (although I 
have worked at other jobs) and I am 
quite proud of being able to support 
myself and my family and also proud 
of the Unions that I have been in¬ 
volved in during my working years. I 
suggest that we working slobs send a 
letter to Phil Givens, Liberal 
member for Armourdale, at Queen's 
Park, and ask him to explain — what 
is a working slob, and what is wrong 
with a person doing a day’s work? 
That is, if he knows what a day’s 
work is. 

Congratulations are to go to 
George Hughes and Fred Mc¬ 
Laughlin who have signed up over 
100 members for the Victoria-Hali- 
burton NDP. This put them over 
their quota of 75 for the first time in 
history. A job well done, George and 
Fred. 

The Ford Motor Company, which 
made a net income of $351.9 million 
in 1974, paid not one cent in Federal 
taxes on that income. Seven other 



Department 52 
Good Guys 


By PHIL BENNETT 
Vice-Chairman and 
District 9 Committeeman 

REVISED PROCEDURE 
FOR PAY CHEQUE 
PICK-UP, EFFECTIVE 
FEBRUARY 6TH, 1976 

For details on the revised pay 
cheque pick-up procedure, read 
Chairman Tommy Thompson’s 
article in this edition of the Osha- 
worker. 

The response 
to the amend¬ 
ment forms that 
were distributed 
throughout the 
District concern¬ 
ing the 1976 
negotiations has 
been tremen¬ 
dous. I am real¬ 
ly pleased to 
see the members 
taking such an interest in expressing 
their thoughts and ideas for the up¬ 
coming negotiations. 

PLASTICS DEPT. 10 
PARITY PLANT 

In my last article in the Osha- 
worker, space did not permit me to 
inform the Brothers and Sisters of 
the Plastics Department that Chair¬ 
man Tommy Thompson and myself 
will be going to the Syracus Plastic 
Plant during the month of February. 
Both Brother Thompson and myself 
will be taking a very close look at the 
way the operations are set up in that 
plant and also checking to see if our 
workers are being paid the same 
wages as the Plastics workers in the 
United States. 


DEPARTMENT 52 
GOOD GUYS 

There are two general foremen in 
Department 52 who are forever going 
around the plant pounding them¬ 
selves on the back and letting on to 
the workers that they are good guys. 
In fact they are leeches on the work¬ 
ers’ backs. 

These two authoritarian egotists 
are namely Barry Stovin and Stan 
Coolidge. These two self-acclaimed 
prima donnas are forever telling the 
workers that they are their best 
friends, next to rabid dogs, croc¬ 
odiles and rattlesnakes, and not 
necessarily in that order. 

Stovin is forever telling hourly¬ 
rated people that he is the boss in 
Material Handling and that he will do 
special things for them if they believe 
everything that he says is the gospel 
truth and also if they perform all his 
daily teachings. His teachings con¬ 
sist of violating other employees’ 
seniority rights, transfer rights and 
all other provisions of the negotiated 
collective agreement. He hopes his 
efforts will help him to climb the lad¬ 
der of' success in the Company. 
Then, when he cannot deliver these 
outlandish and illegal promises that 
he has made to the workers, he 
blames (that’s right, you guessed it) 
the Union. 

Recently one of our hourly-rated 
Brothers was suspended on the night 
shift and the committeeman involved 
asked me to talk to “good guy” 
Barry Stovin. In doing so I was told a 
story by Stovin which was entirely 
different from the one the Commit¬ 
teeman involved had been told. I 
then realized that “goodgpy” Stovin 
was out to give it to the suspended 
worker real good. 



Sit Down in Hardware 


By HARRY IRWIN 
District Committeeman 

When it’s 20 below zero outside 
the plant, you would think this Com¬ 
pany would know that, with bad 
heaters not repaired and doors not 
being properly 
maintained and 
numerous other 
things wrong, 
the cold condi¬ 
tions in the 
hardware were 
bound to cause a 
problem. These 
conditions were 
raised by griev¬ 
ances and by 
phone calls to 
Ross Haun before Christmas and 
several times after. 

Why was it necessary for the 
membership to have to take the bull 
by the horns to get this condition 
cleared up? When it comes to the 
membership having to sit down, the 
strongest action possible (at the risk 
of suspensions, etc.), the member¬ 
ship have to be complimented. 

I must point out that, after checks 
ing with the International Office and 
our Member of Parliament, I still find 
it hard to believe that a Company can 
get away with keeping our plant at 
less than 68 degrees. But that is the 
government position. 

MATERIAL HANDLING 

A meeting of all material handling 
people was held at the UAW Hall on 
Sunday, February 8th and it was re¬ 
ported by the Chairman that the 


giant corporations with net incomes 
of a half million paid no taxes on 
income either. Yet these same cor¬ 
porations are after tax relief. I would 
love to have my taxes back — I could 
drive a new car every year. 

If you were driving a car in Mani¬ 
toba and wanted to put your 18- 
year-old son on the insurance of your 
car, it would cost you $30. In Ontario 
it costs $296. If you live in Hamilton, 
there is a two-cent-a-gallon tax on 
gas that helps pay car insurance and 
Manitoba gas is still two cents a 
gallon cheaper than Ontario. 


Company will not negotiate on this 
problem until after the District Elec¬ 
tions. The Company has taken the 70 
anmour away from our people and 
they are still performing the same 
work. There is no reason why this 
thing has not been settled. 

Only the workers suffer when this 
happen. Several of the District, 
along with Brother MacKinnon, 
Brother Ellis, Brother Faught and 
myself, have all pushed very hard to 
settle this Material Handling prob¬ 
lem which has been outstanding from 
the last set of negotiations. 

COMPANY INVOLVED 
IN ELECTIONS 

It appears that 1976 negotiations 
are shaping up to be the most crucial 
set of negotiations that Local 222 has 
ever experienced. 

There is no doubt in my mind that 
because of the Chairman’s and Dis¬ 
trict Elections the Company is get¬ 
ting involved in these elections by 
saying that they refuse to enter into 
pre-negotiations and some other 
feeble excuses. 

I for one have not taken “no” for 
an answer to our problems. I first 
raised the problem of air supply into 
Dept. 84 back in August 1975. After 
several meetings (and the latest just 
recently) I was informed that two air 
supply penthouses would be built 
over the hardware to supply filtered 
warm air in the winter and cool air in 
the summer ducted over the Dept. 84 
production lines. 

PAINT SHOP 

I have also been told that they are 
prepared to, install a larger new 
ventilation system in the west sealer 
area. This is the area where we said 
we would not tolerate the conditions 
we endured last summer. 

FIRST LACQUER BOOTH 

Finally the Company has agreed to 
space out our automatic sprayers. 
This was another “must” condition 
that was discussed last August. 

And just to add a little rumour — I 
do not think it will be too long until 
we see wet sanding back. 

In closing, I would like to say that 
the District 3 Dance was a terrific 
success. 



I then had another committeeman 
call Stovin and (yes, that’s right) he 
described yet another story, totally 
different from the one that he had 
first told the Committeeman in¬ 
volved along with myself. Stovin 
told me that the suspended employee 
had threatened the foreman, and that 
he felt that the foreman was afraid of 
the employee. 

I immediately telephoned the 
foreman involved and he denied that 
the employee had threatened him; 
nor had he ever felt that he was in any 
physical danger. The foreman in¬ 
volved probably received twenty 
lashes for telling the truth about the 
Brother not threatening him. As you 
can observe for yourself, there is no 
doubt about it — Stovin is a good guy 
all right, good for himself and Gen¬ 
eral Motors and that is all. 

Stan Coolidge rarely makes any 
decisions whatsoever, but when he 
does he literally astounds everybody 
both on Management’s side as well 
as the Union with his ability to say 
“no” to the problems of the work¬ 
ers, no matter how big or small they 
may be. The only time that Coolidge 
consults the Union is when he has 
done something wrong and he wants 
the Union to take him off the hook. 

The Union on many occasions has 
worked out agreements and settled 
grievances with the Superintendent 
at the second step of the grievance 
procedure and Coolidge will surprise 
everyone and say “no” to every¬ 
thing that both parties have agreed 
to. He also constantly walks around 
the Plant promising the moon to the 
members if they will violate the col¬ 
lective agreement, but when he gets 
caught and cannot deliver, he blames 
'the Uaion. 

IfJ^y a slight chance the Union can 
enter into an agreement of any sort 
with Coolidge, the agreement will be 
lucky to last one (1) day before he has 
reneged on it, or else he will state 
that there has been some misunder¬ 
standing on the part of the Union, not 
him. 

So I say to the Brothers and Sisters 
who work under the dbove self- 
acclaimed good guys — be wary of 
these two when they ask you to do 
them favours and at the same time 
promise to repay you by some means 
beyond their control. 

Stovin told'one hourly-rated em¬ 
ployee that he would take him off 
traffic work and put him on a lift 
truck and the Brother wanted to 
make this move. Good guy Stovin 
new though, at the same time that he 
told the Brother that he would move 
him, that it could not be done be¬ 
cause it was a violation of the^Collec- 
tive Agreement and that he would 
look like a real concerned good guy 
in offering to make the move. When 
the move did not and could not 
materialize because of Letter 41, 
Schedule A, Clause 9, Transfers, 62 
Transfers, etc., he then conven¬ 
iently blamed the Union (more 
specifically 1 myself) for the move 
not being made. 

I meet and deal with Management 
in the same manner in which they 
treat our members. I also deal in 
good faith and my word has always 
been my bond. I am sorry that I 
cannot say the same for the above- 
mentioned self-styled good guys. 

These two General Foremen have 
made it literally impossible for the 
committemen or myself to meet with 
them. 

I have instructed the Commit¬ 
teeman to go directly to the foremen 
and from there to the Super¬ 
intendent, and if they cannot resolve 
the problems to go to the Plant Man¬ 
ager from there. But at no time are 
they to discuss anything with Stovin 
or Coolidge, the good guys — ha! 

DISTRICT 9 DANCE 

I would again like to remind the 
membership that our District Dance 
will be held on February 28th, 1976. 
Tickets are still on sale from the 
Committeemen. 
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Duplate Elects a 
l\ew Chairman 


By STEVE MELNICHUK 

In what proved to be a very close 
contest (involving a second ballot 
run-off), Pat Mason edged out yours 
truly for the office and responsibility 
of the Chair¬ 
man for the Du- 
plate Bargaining 
Committee. The 
first ballot re¬ 
sults left me with 
just a couple of 
votes short of 
the required 
overall victory: 
Melnichuk 206, 
Mason 132, and 
Meraw 76. The 
second time around saw Pat’s vote 
increase substantially to a total of 
217, while mine managed little gain at 
208. 

It would be less than honest (or 
human) to deny some sense of hurt 
and disappointment. Yet, nonethe¬ 
less and in all sincerity, I want to 
publicly express my congratulations 
and best wishes to Pat in this most 
difficult and important undertaking. 

Also, my everlasting gratitude to 
the many members who continually 
expressed their support and confi¬ 
dence, including most of the present 
and past members of the Committee. 
I regret that their choice and senti¬ 
ments were not shared by enough of 
our membership, who obviously felt 
the need for a change. Let’s hope it 
works out for the better. 

In this, my final article, I’d like to 
repeat my narrative of the many 
trials and tribulations of being a 
Union leader, modified somewhat 
and in verse. 

POETIC PARADOX 
(UNION LEADERSHIP) 

If he states any opinion, he’s a 
loudmouth expert. If he doesn’t, he’s 
an ignoramus or not very alert. 

If he settles a problem, it must 
have been easy. If he doesn’t, he 
lacks the ability or is just plain lazy. 

If he’s new on the job, he’s got no 


experience or range. If he’s had it for 
a while, it’s high ‘/time for a 
change”. 

If he keeps things peaceful, he’s 
not doing his job. If things get rough 
and tense, he’ll face an unpleasant 
mob. 

If he shows signs of literacy, he’s 
too high and mighty. If he doesn’t, 
he’s a dumb-bell and no match for 
the Company. 

If he does something that suits 
you, it’s a contractual seal. If he 
doesn’t, it’s loudly proclaimed as 
‘‘another deal”. 

If he doesn’t call a meeting, there’s 
something to hide. If he does, few 
show up for it’s all “cut and dried”. 

If there happens to be a lay-off, 
he’s some kind of SOB. If there isn’t, 
many would rather be off collecting 
SUB. 

If he runs for re-election, he’s try¬ 
ing to hog the seat. If he doesn’t, he’s 
lost interest or is scared of getting 
beat. 

If he hangs around the office, he’s 
just a lazy bum. If he’s not there 
when he’s wanted, the question is, 
how come? 

If he scolds for misbehaviour, 
there’s all kinds of resentment. If he 
doesn’t, it’s his fault if someone 
loses their employment. 

If he should ever agree with the 
boss, he’s a Company man. If he 
never does, he’s too stubborn, blind 
or partisan. 

If he screams and yells, “strike”, 
he’s a radical or communist. If he 
doesn't, he’s either a conservative or 
a pacifist. 

If he helps any female, he’s obvi¬ 
ously on the make. If he doesn’t, he’s 
nothing but a male chauvinist rake. 

* If he sides with production, he’s 
anti-skilled trades. If he doesn’t, the 
support of this majority very quickly 
fades. 

If he belongs to a caucus, he’s 
biased and bitter. If he doesn’t, it’s 
because he enjoys being a “fence- 
sitter”. 


If he seeks someone else’s advice, 
he’s lacking in confidence. If he 
doesn’t, his ego is more important 
than his constituents. 

If he sports a clean shirt, he’s act¬ 
ing the big shot. If he doesn’t he’s 
slovenly and a disgrace to his lot. 

If he does any work, his Union 
duties are neglected. If he doesn’t, 
more “flogging-the-dog” is sus¬ 
pected. 

If he tries to teach others, he’s 
only playing politics. If he doesn’t, 
he’s afraid of some opponent learn¬ 
ing his tricks. 

If he nails down a good contract, 
he should have gotten more. If he 
didn’t it’s all his fault and he’s soon 
out the door. 

If he helps someone in trouble, it’s 
promptly forgotten. If he doesn’t, his 
incompetence is widely transmitted. 

If he’s friendly and stops to chat, 
there must be an election. If he 
doesn’t, he’s too stuck-up and thinks 
he’s perfection. 

If he supports McDermott, he’s 
got to be staff-job bent. If he 
doesn’t, he’s a radical and anti¬ 
establishment. 




Around the Body and Paint Shop 


By IVAN RAYNER 
Committeeman 

First, I would like to report the 
happenings around the Paint Shop, 
starting with the East Sealer area. 

As you are all aware, we have a 
GMI student for a foreman or he 
thinks he is a foreman. Let me tell 
you, this guy has not got a clue but he 
is not alone — we have a General 
Foreman who is just as bad. We have 
been having a problem on relief, so 
they think they can force an 
employee to go at a time when he 
does not have to go; then when he 
asks for an emergency relief they say 
he is abusing the relief situation. I 
would like to point out Letter 3 of the 
local agreement which reads: “It is 
the policy of the Company to enable 
employees to leave their jobs when 
necessary for the purpose of per¬ 
sonal relief’. 

To make matters worse, we have 
some UR men in that area that are 
just as bad as the foreman. If the 
foreman is out of the area for a while, 
when he returns everything that has 
gone on is reported to him by these 
UR guys. I pointed out to these guys 
that they are just being used by this 
so-called foreman and if they did not 
stop giving orders and warnings to 
their fellow Sisters and Brothers I 
would not hesitate to have them 
called up to appear before the execu¬ 
tive board for conduct unbecoming a 
union member. 

On Wednesday, February 4, 1976, 
I was called up to the East Sealer. 
When I arrived there the District 
Committeeman was there, along 
with Foreman Joe Creech, a UR 
man, and an employee. When I 
asked what was up, I was informed 
that I had told the UR man not to give 


any employee an emergency relief if 
the foreman was out of the area and 
that all emergency reliefs had to go 
through the foreman. This is a lie. I 
never said such a thing and I never 
will, but this creep of a foreman and 
the UR man teamed up together and 
told everybody that I did say this. 
What I said at the time, and I have a 
witness to prove what was said, is 
that if the foreman was out of his area 
and an employee wanted a relief, 
someone would have to let him go or 
he would walk off the line and take it 
up later with myself and the foreman. 

If an employee has to go for 
emergency relief and someone wants 
to play games and keep him waiting, 
I say blow the whistle for someone to 
come. If no one comes, inform the 
employee next to you where you 
have gone so that if he sees someone 
he can tell him. When you come back 
if there is anything said or any warn¬ 
ings handed out call for your commit¬ 
teeman right away. 

I hope this will clear up any 
rumours and lies that have been 
going on in the East Sealer about this 
relief situation. 

Getting back to this foreman, I was 
talking to Superintendent Adam 
Hamilton and informed him what 
was going on and he told me that they 
had put this guy in the East Sealer 
area to clean up all these problems. I 
told him that we wanted this person 
out of the Paint Shop, period, and 
that all he was doing was causing 
unnecessary problems for all the 
employees. 

He was out for a week awhile ago 
and there were no problems. In fact, 
most of the employees in that area 
worked overtime that week and were 
told there was one hour to work on 
the following Monday. That was 


when the undesirable came back and 
I understand most of the employees 
refused to work that hour. I wonder 
why? 

At the time of writing this article 
the Godfather is in the sunny south 
and everybody is really happy about 
it because he is not in the Paint Shop 
messing things up as usual. It is plain 
to see that it does not take much to be 
a General Foreman — just take a 
look at what they used to replace 
him. I tell you itis a wacky, wacky 
world. I will report more about the 
Paint Shop next time. 

DOWN IN THE BODY SHOP 

I have been getting some working 
conditions and requests back from 
the employees on what their desires 
are for 1976. It is plain everybody 
wants to get rid of Friday nights and 
have a substantial wage increase. 

Now that the line is going up to 50 
from 40 per hour, I see some new 
faces around but not as many as I 
would like to see. They never put as 
many back when they go up ten jobs 
per hour as they take out when they 
cut back ten jobs. So I expect a lot of 
standards problems. 

Just remember if you have a stan¬ 
dards problem and the foreman does 
not fix it up to your liking, call for 
your Committeeman right away. Do 
not wait for a week or so and then call 
— the foreman always says, “Well, 
he did it for a week, how come he 
can't do it now”. 


Open House 

Watch for the date announcing 
the official opening of the Local 
222 Dental Clinic. 


is G9t Stockpiling ? 

By JOHN P. CAINES, 

District 6 Representative 
DISTRICT 6 REPORT 

The question is being asked across the plant lately: is G.M. stockpiling? 

On one hand, the Company has told the Union the reasons for the past and 
present increases in production in both the A and B systems and has 
explained that the lengthy overtime schedule for the A system for an un¬ 
limited number of Saturdays is simply because of a balancing effect re¬ 
quired by the terms of the Auto Pact. 

On the other hand, the Company releases a bulletin, under the signature of 
the General Superintendent, which displays a schedule of five Saturdays for 
the A system and which also explains that the overtime schedule is due to 
increased sales at that point in time. 

One begins to wonder. Further to this, when one talks to local dealers and 
checks Gen Auto and hears reports of vast storage lots being filled to capacity, 
one begins to become a bit suspicious about the situation, especially when 
recalling the last round of negotiations when the Union in some instances had 
to accept inferior agreements for the good of the membership because there 
were huge inventories and contemplated lay-offs in the wind. 

I personally feel a full investigation should take place on this question now, 
and I intend to raise it at the G.M. Intra Corporation Council Meeting to be 
held in the city of St. Catharines on February 11, 12, and 13, 1976. 

Don’t get me wrong. I am not opposed to prosperity in the forms of 
increased production or some extra money for our people UIA overtime. I 
am, however, opposed to the potential intent of it being used as a means of 
blackmail down the road in negotiations. 


RETIREMENT, DISTRICT 6 



Gerritt “Dad” Rekker retired January 30,1976, with 25.5 years of service in 
the Material Handling Department. “Dad” was presented with a wallet and 
cash plus a plaque of appreciation and friendship, wishing him the best from 
all his fellow workers, along with a cheque from Local 222 presented by 
Committeeman Robert Normoyle. From all in District 6, and the membership 
as a whole, I am sure, .we wish Gerritt a long and happy retirement. 



William Todd, 28.2 years of service, retired January 30, 1976 from the 
Salvage and Receiving Inspection Department. Bill was presented with a gift 
of appreciation and farewell from fellow workers, and is seen in the photo¬ 
graph being presented with a cheque by Committeeman George McGuigan on 
behalf of Local 222, UAW. We wish you the very best, Bill. 

Jack Flynn, 25.5 years of service, retired January 30, 1976 from the 64 
Wheel Room Department. (No picture available because the one taken was in 
colour and cannot be reproduced easily). Jack was presented with a gift from 
fellow workers and a cheque on behalf of Local 222, UAW by Committeeman 
George McGuigan. On behalf of District 6 and the membership, Jack, we 
wish you the best. 



Doug Taylor retired January 30, 1976, with 25.5 years of service, from 
Department 64B Paint Shop. Doug was presented with a gift of money from 
his fellow workers, along with a cheque presented by Committeeman Ray 
Emmorey on behalf of Local 222, UAW, G.M. Unit. May your hopes be 
realized during a lengthy retirement, Doug, from all of us. 

69A MOTOR LINE VULTURE 

Recently, after a telephone-tearing out ceremony, the 69A Motor Line 
vulture arrived on #2 shift, much to the displeasure of the Brothers and Sisters 
of the #2 shift working in the Motor Line. In the approximately two-month 
period he has been there, he has taken a relatively smooth-running group and 
turned it into one of the worst-running areas in the plant. I don’t know what he 
has on the higher-ups in the department, but he certainly has something: if 
any of the hourly-rated people attempted one-fifth of what this character tries 
to pull off, they would probably be on the outside looking in. 

For many years, this person caused much grief to the people working on 1 
shift, as many of the Brothers and Sisters can attest, and many were relieved 
when he left. You could say #1 shift’s gain was #2 shift’s loss. I heard one 
Brother comment that the only thing missing on the Motor Line to make the 
vulture feel at home is a dead tree stump for him to perch himself upon. 

IN CONCLUSION 

At the present time, there are a number of Fourth Step cases to be heard, 
and some of them are outstanding from July 1975. I certainly wish our 
International Union’s officers would take some corrective measures to cor¬ 
rect this untimely waiting to have our grievances properly aired. 

I would like to take this opportunity to welcome all of the new Brothers and 
Sisters who are now employed in District 6 and hope maybe I can be of 
assistance to you if you have any questions regarding your status with G.M. 
and Local 222. 
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HONDA 


$30-$60 Cash Rebate on new motorcycles. 
Get a chance to win the bike you buy. 


Cycle & Sport Unlimited 

579-1818 334 ftitson Rd. S., Oshawa 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


r 


ALL NEW 
ZENITH SUPER 
CHROMACOUOR 


HIGHEST 
TRADE-IN 

ALLOWANCE 

* 

MOST 
MODELS 
AVAILABLE 

SAME 
DAY 

DELIVERY 


426 SIMCOE STREET 
723-0011 


PARKER FURNITURE 

88 Simcoe St. N. 
Oshawa 

Phone: 723-1221 

large selection 
of merchandise 
to choose from 

PADDY’S MARKET 

Taunton Rd. E. 

R.R. 1 Hampton 
Phone: 263-2241 


20% off cash & cany 

SAVE MONEY ON YOUR DRY CLEANING 
REASONABLE PRICES — PROFESSIONAL CARE 

SCUGOG CLEANERS LIMITED 

Both Locations 
Plant —524 Cromwell Ave. 

Depot — 381 Stevenson Rd. N. (Braemor Plaza) 

We also have pick-up apd delivery service 

\ 

V Proprietors 

Mike & Del Siblock 


Phone: —723-1159 
-723-1150 




DEDICATED TO CANADA’S MULTICULTURAL TRADITION 



The Foundation was established to support and en¬ 
courage the development of our multicultural tradi¬ 
tions. We grant financial assistance in such areas as folk 
arts, cultural activities and specific ethnic programs. 

We would welcome requests for further information 
and assistance. Please direct your enquiries to: The 
General Manager,The Carling Community Arts Founda¬ 
tion, 79 St. Clair Ave. East,Toronto, Ontario, M4T 1M6. 


CARLING O'KEEFE BREWERIES 


Brewers of Black Label, Heidelberg and Red Cap 
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income Tax Service 


(Under New Management) 


Personal income tax service available at the UAW Hall, 44 Bond 
St. E., Oshawa. 

The facilities provided by your union assure reasonable rates. Our 
Tax Service personnel are friendly, competent, and ready to serve 
you. Special consideration to Retirees. 

Hours: Monday — Thursday, 9:00 a.m. to 9 p.m. 

Friday — 9:00 a.m. to 7 p.m. 


Body Shop News 


By JOHN SINCLAIR 


I would like to thank everyone 
who filled out a pamphlet on the 1976 
Contract Amendments. We had a 
tremendous response in District 2. 
' On Wednesday, 

February 4, 
1976,1 asked the 
Chairman of the 
Labour Rela¬ 
tions Staff about 
Gates 29 and 
33. When they 
closed Gate 33, 
they told ~ us v if 
and when pro¬ 
duction went up 
they would con¬ 
sider opening Gate 29 on a full-time 
basis and Gate 33 at the start of the 
shift and at the closing of the shift. 

I cannot see the Company renege 
on what they told the Chairman and 
myself. If they do not live up to the 
commitment they gave us, this will 
be a number one demand in the 1976 
negotiations. It will not be for just 
one gate, but for every gate we have 
for the Body Shop at the present time 
and that will include all gates — 28, 
29, 33 and 34. 

Once again we will be having some 
problems on work standards because 


“B” Body is going from 40 jobs to 50 
jqbs per hour. So if the work they 
take off your job is still too much to 
do, do not hesitate to question your 
foreman about it. If you do not get 
any results then put a c#ll in for your 
committeeman — he is there to help 
you. 

I have been asked about some of 
the things I raised in my last article 
pertaining to a new employee being 
hired. As far as I am concerned, 
when a person is doing the job he is 
assigned to, he should get the high 
rate from the beginning and not after 
90 days as provided in our current 
agreement. Also the Company does 
not hav$ to pay this until an em¬ 
ployee has 6.month’s seniority. The 
current agreement says that, when a 
holiday falls on a Monday, a person 
who works Friday might will receive 
the night shift premium even though 
he or she is on day shift of that week 
of the holiday. It should be that when 
a person starts night shift in the week 
the holiday falls, he or she should 
receive the night shift premium. 

Each of these two matters will be a 
“must” to have changed in the 1976 
negotiations. 

Remember, if you have a problem, 
big or small, call for your commit¬ 
teeman. 



Thank You 

To everyone in Chassis A Body (Department 69 — 12990) for the most 
wonderful time you gave me on my retirement from G.M. 

A special thanks to the members of the Coffee Club for the beautiful plaque 
they gave us. Mom and Dad Rekker 


Mews and Views in 
Wiring and Harness 


By AL DICK 

Zone 25 Committeeman 

There have been some adjust¬ 
ments in line speeds on some con¬ 
veyors due to production scheduling 
changes in the Ste. Therese and 
the South Gate 
Plants. This now 
changes the 
standard on your 
job. If you are 
having a prob¬ 
lem it is very im¬ 
portant that you 
do not hesitate 
to call your Zone 
Committeman 
immediately. 

As everyone 
is aware from the last issue of the 
Oshaworker, District Commit¬ 
teeman Phil Bennett and Plant 
Chairman Tommy Thompson are 


going to our parity plant in Warren, 
Ohio. I have submitted some ques¬ 
tions from myself and other hourly¬ 
rated workers to Brother Bennett to 
check on how things are done over 
there and also to see if their rates are 
the same as ours in Canada. 

I have received a very good re¬ 
sponse from the Amendment forms 
that were put into the Wiring De¬ 
partment. Ideas and amendments 
that you have submitted will be a 
tremendous help to our District 
Committeeman in the next round of 
negotiations. 

DEPARTMENT 52 

There are numerous problems tak¬ 
ing place in this department at the 
present time. I should add that most 
of the problems taking place are con¬ 
cerning two of the three general 
foremen who are trying to run this 
Department at the workers’ ex¬ 
pense. 



SWAP COLUMN 


NEXT ISSUE — MARCH 4 9 1976 

DEADLINE FOR NEWS AND ADS — FRIDAY, FEBRUARY 20 f 1976 


FOR SALE 


1969 BUICK LeSABRE, 350engine, P.S., 
P.B., recent paint job, good condition, 
will certify. Call: 725-8526 after 6 p.m. 


1974 GMC JIMMY, 350ehgine, 2-barrel, 
3-speed automatic, P.S., power disc 
brakes, 26,000 miles, good rubber, good 
mechanically. Call: 576-9930 after 5 
p.m. 


FISHER-PRICE RECORD PLAYER, 5 
plastic records. Child’s plastic dump 
truck. Kenner bake oven. Concentration 
game. Call: 725-5636. 


TOY FOX TERRIER PUPPY, registered. 
Also 1967 Snow Cruiser, excellent con¬ 
dition. Call: 985-2736 Port Perry. 


1974 TRAVELINER, 19 ft., fully 
equipped, excellent condition, $3995. 
Scandalli \20 base accordion, case and 
stand, like new, $200. Call: 576-7399. 


AM/FM CAR RADIO from 1975 Monte 
Carlo. 95-piece set of dishes, service for 
12. Call: 576-1764. 


1971 FORD CUSTOM 240, 6 cylinder, 
automatic, P.S., needs some bodywork, 
low mileage, good motor as is, $800 or 
closest offer. Call: 728-9834. 


1972 SKI-DOO TRAILER, single, excel¬ 
lent condition. Call: 723-7468 or apply 
665 Montcalm Avenue. 


CHILD’S POOL TABLE, size 6’ x 3.3’. 
Also pair of snow tires and wheels, size 
775 x 14. Call: 728-5365. 


LADIES’ DRESSES, coats, shoes, size 
12. Girl’s size 12 and 14 pants, dresses, 
shoes, sweaters, shirts. Occasional 
chair. Call: 725-5306. 


FREEZER, 18 cubic ft., one year old, 
cost $525, $200 firm. Gendron Winter¬ 
ized stroller, windcovers, good condi¬ 
tions, $30. Call: 668-6783 Whitby. 


PICTURE, modern city scape, 39” x 
27”. Spanish wrought iron swag lamp. 
Call: 623-7420 Bowmanville. 


ADMIRAL TELEVISION SET, black and 
white, 22 inch, console model, cheap, 
make offer. Call: 725-4546 or apply 152 
Cadillac Ave. N. 


OVER 10,000 FOREIGN STAMPS or will 
trade for Canada or U.S. Collections 
bought. Call: 725-7198. 


1971 CHEVELLE, 6 cylinder, automatic, 
2-door hardtop, $1500. Call: 576-9853. 


CABIN TRAILER, 17 ft., sink, ice-box, 
electric brakes, oven, stove, sleeps five. 
Pole lamp. Fridge, one and a half years 
old, needs minor repair. Call: 728-9152. 


1973 VW 412 STATION WAGON, good 
condition, 38,000 miles, best offer. Call: 
579-1206. 


1968 CHEV IMPALA, 4-door, P.S., P.B., 
automatic, $300 as is. Call: 655-3837 
Brooklin. 


COMBINATION 23” TV, AM/FM radio, 
3-speed record player. Medium size 120 
base accordion. 2 child’s school desk- 
and-chair combinations. Call: 728-1046. 


CHILD’S SCHOOL DESK, $10. Call: 
725-3087 evenings. 


GOLDEN RETRIEVER, 14 months old, 
good bird dog and pet, male, $50. Call: 
725-5073. 


FURNACE 90.5 HUMIDIFIER. Recliner, 
vinyl, green. 6 MM rem & scope tip-off. 
Call: 725-6229. 


It seems that two of these three 
general foremen have different ideas 
on how to run a department, and 
none of their ideas benefit the work¬ 
ers. I should also add that Art 
Goodall is now officially the Super¬ 
intendent of Dept. 52 Material 
Handling. 

Remember, if you have a problem 
big or small call your Zone Commit¬ 
teeman. That is what he is elected 
for. 


1971 MOTO-SKI CAPRI, 399 cc, 28 h.p„ 
in good condition, 350 miles, asking 
$475 or best offer. Call: 1-705-277-2219 
Pontypool. 


PONTIAC AM CAR RADIO, push-button. 
Mallory distributor out of 327 Mallory 
duel point distributor. Car radio rever¬ 
berator. Call: 668-5692 Whitby. 


1974 CHEVELLE MALIBU CLASSIC, 
4-door, automatic, P.S., P.B., rear de- 
fogger, fully undercoated, snow tires on 
rims. Call: 723-7384. 


ADULT SNOWMOBILE PANTS, two 
pairs, black, in good condition, best of¬ 
fer. Call: 576-7794. 


1972 VEGA, 4-speed, large engine, GT 
tires, complete new paint job, includes 2 
new fenders, one door, crowel, new en¬ 
gine block. Call: 683-3305 Ajax. 


2 LONG DRESSES, worn once. Call: 
576-4688. 


ROUND TABLE, 36” diameter, white, 
chrome pedestal base, $35. Four 
kitchen chairs, $7 each. Beginner’s 
Spanish guitar, $20. All articles new. 
Call: 728-0816. 


1969 BEAUMONT, 6-cylinder, auto¬ 
matic, 4-door, vinyl hardtop, std. brakes 
and steering, 49,000 original miles, very 
good condition, certified, $1695 firm. 
Call: 839-2493 Pickering. 


WEDDING GOWN, white nylon organza 
over taffeta, trimmed with Venice lace 
and daisies. Also matching full-length 
cathedral veil with matching headpiece. 
Like new, size 13. Call: 723-1657. 


1973 CORVETTE, 454,4-gear, P.S., P.S., 
many extras, excellent condition, 

14,000 miles. Call: 1-705-324-0201 
Lindsay. 


CHESTERFIELD AND CHAIR, 4-seater, 
good condition, medium green, $100. 
Call: 728-9203. 


1975 CHEV TRUCK. 1968 Firebird, low 
mileage. 2 pair ski boots. 1 pair skis. 3 
pair skates. Call: 728-7180. 


1975 CHEV SCOTTSDALE, 3 / 4 -ton, 350, 
4 BB, automatic, heavy-duty, 9,000 
miles. Also 8’ deluxe camper, $7500. 
Also aluminum cap, $250. Call: 728- 
9558. 


2 SNOW TIRES on rims, size 8.45 x 15, 
Goodyear tubeless nylon suburban, in 
good condition, $20. Call: 728-2227. 

1974 GLENDETTE TRAILER, 21 ft., 
many extras. Call: 723-9929. 


1973 MERCURY COMET, V-8, 30,000 
miles, deluxe interior, floor shift, asking 
price, $2150. Call: 623-2801 Bowman¬ 
ville. 


DUO PHONE. Coin 1948 50-cent piece in 
extra fine conditions, $250 firm. Also 
1966 dollars, fine condition, $4.50 each. 
Call: 725-4289 evenings only. 


FIVE GOODYEAR TIRES, polyglas 
belted, 4 ply, size L78 x 15, new, $35 
each. Call: 728-1753. 


SLENDER BENDER exerciser, hardly 
used. Call: 725-4318. 


McCLARY-EASY AUTOMATIC WASH¬ 
ER, $65. Admiral 19” black and white 
TV, $35. Men’s skates, size 8, $5. Girl’s 
size 4 and boy’s size 2. Call: 728-5577. 


ACCORDION, Vivona, 120 base. Call: 
728-5827. 


1970 OLDS CUTLASS, 350, automatic, 
vinyl top, 4-dpor, many extras, good 
condition, $1800. Call: 623-2781 Bow¬ 
manville after 6 p.m. 


WALNUT TEA WAGON, very old carved 
sides. 4’ x 6’ wine Oriental rug, $15. 
Walnut bench, M-Z. Bridal rosey antique 
dishes. Call: 725-6496 after 12 noon. 


1973 TNT 340 SILVER BULLET, cover, 2 
matching helmets and suits, Ski-boose 
Mark I, double trailer, gas cans, etc., ex¬ 
cellent condition, asking $1000. Call: 
723-9369. 


1972 HONDA MOTORCYCLE, 750 cc, 
6,000 miles, $1600 or best offer. 50- 
gallon aquarium with stainless steel top 
and all accessories, $75. Call: 263-2983 
Hampton. 


2 SNOW SUITS, size 6. 2 winter jackets, 
size 5-6. Dresses and sweaters, size 4-6. 
Ironing board, pad and cover. Call: 
723-4845. 


OIL FURNACE, 78,000 BTU, $75. Call: 
723-3877. 


REG. QUARTER HORSE, well broken, 
quiet, 5 years old. 1969 Vauxhall Viva, 
good condition. Call: 983-5864 Orono. 


1974 NOVA SS HATCHBACK, 30,000 
miles, excellent condition, $3500 or best 
offer. 1975 Pontiac Parisienne, 4-door, 
15,000 miles, excellent condition, 
$4275. Call: 725-8668. 


CHILD’S ELECTRIC 3-WHEEL CYCLE, 
rechargeable. Pair snow tires and 
wheels, 550 x 12, almost new, $25.1972 
Pontiac, 2-door, hardtop, excellent 
condition. Call: 728-1195. 


WATER PRESSURE SYSTEM for house 
or cottage, good condition. Call: 623- 
7672 Bowmanville. 


CHEST FREEZER, 20 cubic ft. 50 gallon 
aquarium with large tropical fish and all 
accessories included. Salon hair dryer 
and chair. Call: 725-3473. 


1972 CHEV BEL AIR SEDAN, 4-door, 
V-8, P.S., P.B., Ziebarted, low mileage, 
automatic, many extras, immaculate, no 
rust, reasonable. Call: 725-2639. 


FLOWERED BED SPREAD, double bed 
size, with 2 sets of drapes to match, in 
excellent condition. Call: 723-9573. 


NEW ZENITH STEREO and 8-track tape, 
Spanish-traditional design, make an of¬ 
fer. Call: 728-7438 after 5 p.m. 


1972 SKI-DOO 399 OLYMPIQUE, 24 
h.p., very good condition, $500. Call: 
985-2993 Port Perry. 


4 MAG RIMS WITH TIRES, 10” x 15”, 
6-hole, will fit Chev, GMC Blazers, 
Jimmys and Jeeps, cost $500, asking 
$250 or best offer. Call: 728-0696. 


1972 CHEV SUBURBAN STATION 
WAGON window van. Wringer washing 
machine. Kitchen table and six chairs. 
Call: 728-3297. 


1975 LeMANS SUPER SPORT, P.S., 
P.B., vinyl roof, bucket seats, many 
extras. Call: 723-3960. 


WANTED TO BUY 


425 V-8 MOTOR to fit 1965 Olds, must be 
in good condition. Call: 723-3916. 


EXTENSION LADDER. Also timing light 
and tune-up tachometer. Call: 576-5178. 


TENT TRAILER, in good condition, 
must be reasonable. Call: 723-3330. 


AQUARIUM, 25 or 30 gallon, complete. 
Captain’s or mate’s beds. Fireplace. 
Bird cage and bird. Call: 576-7760. 


WANTED TO RENT 


HOUSE, on the outskirts of the city, 1 or 
2 bedroom. Call: 576-2956. 


SERVICES 


WILL BABYSIT pre-school.er in my 
home, Concession St. E., Bowmanville, 
by the week. Call: 623-5279 Bowman¬ 
ville. 


WILL DO IRONING in my own home, will 
pick up and deliver, very reasonable. 
Call: 579-2690. 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169. 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help, 
call: Al-Anon 728-1020. 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336. 
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RodSPGun Chib 


By ROY FLEMING 


The annual banquet and dance the 
Union Rod and Gun Club is holding 
will be held on Saturday, April 3rd, 
1976, at 6:30 p.m. at the Union Hall, 
44 Bond St. E., 
Oshawa. Our 
annual event al¬ 
ways proves to 
be a gala affair 
with the best of 
grub supplied by 
the Ladies’ Aux¬ 
iliary; the band 
will be Cindy 
Lane, a real 
lively group. 

The big part of 
our banquet and dance is the meeting 
of old friends and fishing buddies. 
There will also be the presentation of 
trophies, another big part of the 
evening when the winners will re¬ 
ceive their miniatures. The Stan 
Ward trophy will be presented to a 
member of our club who will have 
been voted the one who during 1975 
has done the most for the Union Rod 
and Gun Club of Oshawa — that will 
be a surprise for the member chosen. 
There will be a paid bar and favours 



on the tables, and everyone is wel¬ 
come to attend. The price is right — 
$5.00 a person for a good night. 
Those who have tickets are: 

Ed Shrigley, North Plant 723-7526 
John Mandryk, North Plant728-1129 
Marvyn Linton, Retired 723-9548 
Roy Fleming, Retired 728-8831 
Karl Anderson, South Plant576-2180 
Tom Holly, West Plant 728-6109 

Our membership chairman, Mar¬ 
vyn Linton, is still looking for sales¬ 
men for membership cards. Some of 
our salesmen are Ed Shrigley, Tom 
Holly and Stew McKinlay. The price 
is still only $1.00 a year, and there 
will again be a member who will be a 
winner of the motor, boat and trailer 
which the Club will be giving away at 
the picnic. 

The Oshawa Naturalists are lead¬ 
ing the fight for the Second Marsh to 
remain a marshland against some 
people who still want to fill in the 
marsh which they say will create 
jobs. The Naturalists, and many 
other clear-thinking people like 
them, know filling in the Second 
Marsh would be folly for which our 



FOURTEENTH ANNUAL 

U AW 

CANADIAN REGION 

INVITATIONAL BOWLING TOURNAMENT 
IO PIN 

To Be Held At 

BRUNSWICK HURON BOWL 
1062 ADELAIDE ST., N. - LONDON, ONTARIO 
SATURDAY A SUNDAY, MARCH 6-7, 1976 

TEAM EVENT & OPTIONAL SINGLES 

Based on a ratio of one out of every fifteen entries, the top qualifiers in this 
tourney will be eligible to compete in the Team Finals Championship. 

For additional information and entry blanks, contact your local union 
recreation chairman, committee member or tournament secretary. 

Andy Paulick, Tournament Secretary 
1568 Ouellette Avenue 
Windsor, Ontario 
Phone: 252-7221 

ABC &WIBC MORAL SUPPORT SANCTION 

OPEN TO UAW AND/OR CLC MEMBERS 
CANADIAN REGION 

THIS TOURNAMENT IS AFFILIATED WITH THE INT'L TEAM FINALS CHAMPIONSHIP 

ENTRY CLOSING DATE - SATURDAY, FEBRUARY 21, 1976 


MEN'S & WOMEN'S DIVISION 
70% HANDICAP BASIS 
100% RETURN OF PRIZE FEE 
TROPHIES TO WINNERS 


ENTRY FEE $7.00 PER PERSON INCLUDED: 

PRIZE FEE 

$ 3. 50 

BOWLING FEE 

2. 25 

AFFILIATION FEE 

. 35 

TOURNEY EXPENSE 

. 90 

TOTAL TEAM ENTRY 

$ 35.00 


Local Hockey 
Tournament 


grandchildren would never forgive 
us. 

The Second Marsh is a part of our 
ecology that, once destroyed, can 
never be replaced by man. There are 
plants there that do not grow other 
places, and there are mammals that 
cannot survive any other place. The 
nesting sites of some birds are in this 
marsh only. The birds that stop on 
their migrating flights both spring 
and fall are a sight you will never 
forget. The whistling swans that stop 
in the Second Marsh in the Spring on 
their way to their nesting grounds is a 
sight I hope your grandchildren will 
never be able to forget. 

If the Second Marsh is such a great 
harbour sight, why doesn’t the 
biggest employer in Oshawa, GM, 
push for it? If they do not need a 
bigger harbour, who do you think 
will need it? 

If statistics are true, why is the 
tonnage on the Great Lakes falling? 
And why is the Toronto harbour in 
less demand? Who is this Oshawa 
harbour master? Certainly not one of 
us, for I had not heard of him until he 
got his political appointment to act 
like a “Little Caesar’’. I personally 
think the people of Oshawa and area 
should once and for all tell this 
politically-appointed harbour master 
and his committee that we do not 
want our natural environments de¬ 
stroyed by him or his gang. 

The part that makes me cry is that 
members of city council sold our 
Second Marsh to the Dominion Gov¬ 
ernment for $1.00 and neglected to 
put any strings attached. We as tax¬ 
payers paid for this Second Marsh, 
only to have city council practically 
give it away for a mere $1.00. This 
can hardly be called good business 
sense. Perhaps the next move of city 
council could be to give Lakeview 
Park away as a building sight with its 
panoramic view. I know they could 
surely get more for it than that $ 1.00. 

Paul Sheenan has been elected as 
Archery Chairman, and if you are 
interested in archery give him a call 
at (business) 625-5254, (home) 623- 
3959. 

Things to remember: 

Banquet April 3rd 
Trapshooting Sunday mornings 
Target shooting Thursday eve¬ 
nings 

Crests for sale 
Membership cards for sale 

And of course we are expecting 
1976 fish entries to be sent in to us at 
P.O. Box 483, Oshawa, Ontario LI H 
7L5. 


By LLOYD CLARKE 

Congratulations are to be ex¬ 
tended to the Bob Phinney who 
coached All Seasons Sports from the 
North Plant Hockey League, as they 
are the “A” 
champs of the 
O’Keefe 
T o u r n a - 
ment for 1976. 
And the “B" 
well-deserving 
Oakville squad 
as they dis¬ 
played an excel¬ 
lent brand of 
hockey. 

I believe the 
consensus of the two-day tourna¬ 
ment was that the brand of hockey, 
with the exception of a couple of 
games, was exceptional. There is no 
doubt it was better than you quite 
often see on T.V. 

In the opening game on Sunday, 
All Seasons defeated Toronto 9-1. 
The second game of the pre¬ 
liminaries proved to be quite a battle 
between Starr Furniture and Oak¬ 
ville as.they played four overtime 
periods before Starr was victorious 
with a 2-1 win. 

The other two preliminary games 
results were St. Catharines 8, Kitch¬ 



ener 2, and Ste. Therese, Quebec 5, 
Windsor 3. 

The “A’’ semi-finals saw All Sea¬ 
sons defeat Starr Furniture 5-3 while 
Ste. Therese upset St. Catharines 
4-1. 

In the “B“ semi-finals Oakville set 
down Toronto 4-2 and Windsor 
clobbered Kitchener 13-1. 

On Sunday Oakville came from 
behind to defeat Windsor 6-4 to win 
the “B’’ championship while All 
Seasons squeaked out a close 2-1 
verdict over Ste. Therese for the 
“A” championship. 

The high scorer of the two-day 
tourney was Fred Gagnon from 
Windsor. The best goaltender of the 
event was picked by the official score 
keeper, Dan Price, and the choice 
was J.T. Corbeil from Ste. Therese. 

The Recreation Committee would 
like to thank all the teams who par¬ 
ticipated for their fine co-operation, 
but a special notation should be ex¬ 
tended to Ste. Therese and Oakville 
for their conduct and all-round good 
sportsmanship. 

The Committee would also like to 
express their appreciation to the 
many fans who were in attendance 
this year and sincerely hope you had 
a good time and enjoyed the calibre 
of hockey that was displayed. 


UAW Ladles 9 Auxiliary Mo. 27 

By LILL BRAUND 


JANUARY 27, 1976 
HIGH TRIPLES 

Annabelle Cobb 701 (211, 305); 
Mona Melnichuk 690 (225,240,225); 
Loretta Gourley 682: (271, 259); 
Isabelle McFarlane 67$ <229, 221, 
229); Marg Fitchett 676 (200, 265, 
211); Verna Parker 669 (212, 205, 
252); Jen Carey 628 (203, 236); Vi 
Brown 624 (230, 264); Betty Clark 
623 (246); Marg Veenhoff 604 (218, 

205) HIGH SINGLES 
Ilene Watts 255, Ruth Hopson 245, 
Maij Leddy 216, Mae Sears 214, Lil 
Gormfen 214, Marg Gray 208, Ethel 
Fogal 206 and 210, Reta Cobra 204, 
Betty Ruthe'rford 202, Joyce Wilde 
200, Anna Pope 200. 

TEAM STANDINGS 
Dandies 18, Alley Cats 14, Angels 
14, Odd Balls 13, Sunshine Girls 
11, Dairy Maids 10, Daffodils 9> 
Rockettes 7. 


JANUARY 20, 1976 
HIGH TRIPLES 

Barb Smith 717 (243, 266, 208); 
Mona Melnichuk 688 (243, 231,214); 
Betty Love 653 (251, 211); Marg 
Veenhoff 649 (221, 256); Annabelle 
Cobb 635 (242, 224); Ruby 

Ro^kbrune 623 (225, 203); Isabelle 
McFarland 609 (206, 235); Reta 
Cobra 607 (219, 209). 

HIGH SINGLES 

Betty Clark 248, Joan Taylor 239, 
Jackie Finn 230, Marg- Gray 222, 
Anna Pope 212, Bijeen Smith 212, 
Loretta Gourley 21L Ruth Hopson 
208, Doreen Lockhart 206, Verna 
Parker 200, Olive Clark 200^ 

TEAM STANDINGS 

Dandies 15, Odd Balls 12, Angels 
11, Aiiey Cats 10, Dairy Maids 9, 
Daffodils 9, Sunshine Girls 8, 
Rockettes 6. 


Hockey Hot Box 


By LLOYD CLARKE 

The UAW Hockey League 
opened their best 2 out of 3 semi¬ 
finals on Sunday, February 1st, with 
a couple of surprises. 


4th ANNUAL UAW CANADIAN REGION 
5-PIN INVITATIONAL BOWLING TOURNAMENT 

OPEN TO ALL UAW AND/OR CLC MEMBERS 
WOMENS -- MENS k MIXED (3 men, 3 womenl 

to be hold at 

Fleetwood "40" Laaes - London, Ontario 
SATURDAY, March 13, 1976 


RULES AND REGULATIONS 


ENTRY FEE 


$6. 00 PER PERSON 


Includes: 


Prize fee. 

.$3.25 

Bowling fee, tourney expense, 
and gifts. 

$2. 75 


PREFERRED TIME 


First Choice 
Second Choice 
10:00a 12:00 noon 2:00p 

4:00 p 6:00 p 


c 


Tournament will be open to all members of any UAW local 
union and their families. Honorary withdrawals accepted. 

Teams must be comprised of members of UAW unions or 
affiliating unions. Any change from this rule must be 
approved by the Committee. 

Five bowler events, count 5* scores including handicap. 

Six bowler events, count 6 |cores including handicap. 

Entries may bowl once in each event. 


Tournament starts at 10 a. m. 
after. 


Squads every 2 hours there - 


Make checks payable to: International Union. UAW and forward, together 
with entry form, to Andy Paulick. UAW Canadian Region, 1568 Ouellette 
Avenue, Windsor. 

CLOSING DATE FOR ENTRIES • MIDNIGHT, WEDNESDAY, FEBRUARY 25, 1976 


For identification purposes, mark an 
"X" for event participation. Each 
event will consist of 3 games. 

5-man□ 5-women Q 6 mixed□ 


% - TEAM HANDICAP BASIS - 7 

5 Bowlers from 1200 

6 Bowlers from 1300 
PRIZE FEE RETURNED 100% 


Tournament will be conducted on a handicap basis, taken 
from a bowlers league average. Men and ladies, 75% of 
1200 with no limit to handicap, mixed from 1300. 

A bowler with no league average will bowl from scratch, 
unless he can produce a previous league average from the 
past two seasons. 

Team event: 5 men or 5 ladies. 

Six mixed event: 3 men and 3 ladies. 

Averages must be verified by league secretary . Incorrect 
averages - bowlers forfeit rights to prize. 


Team Name 


Local Union No. 


Captain's Phone No. 


Captain's Name 


City 


Foul line rule in force, 
teams. 


Teams will keep score for opposing 


Print lineup of team in order that 
they will bowl. SHOW FULL NAME 


Name of League 


Highest league 
Average 


All entries must be in no later than Wednesday, February 25, 
1976. 


Total Team Average 
Total Team Handicap 
3-Game Handicap 

(Rules and Regulations on reverse side) 


_hereby verify that the 


(name of league secretary) 
averages stated on this entry form represents the true averages of 


the entrants. 


For entry forms or additional information, contact your local 
recreation committee or Andy Paulick, UAW Canadian Region, 
1568 Ouellette Avenue, Windsor 

Local Unions and bowlers should please note that there is no obligation 
for Locals or Regions to pay expenses for top qualifiers to the Team 
Finals Championship or to area/vegional tournaments. 


In the opening session between 
Falcon TV and Starr Furniture, the 
contest ended in a 3-3 stalemate. 

Steve Botulenko opened the gates 
for Falcon only to have Bob Menard 
notch the equalizer for Starr at 19:32 
of the first period. 

Starr went ahead in the middle 
frame on a power-play goal by Phil 
Watson. However, Larry Prentice 
tied the game again for Falcon at 
16:44. 

Falcon took the lead again in the 
final period on Don Cockerton’s tally 
which lasted until 19:12 when Bob 
Everett scored while his team was 
playing short-handed. 

Versafood shocked Clint’s 
Texaco in their series as they upset 
them 6-2. 

There was only one goal in the 
opening period which came from 
Roger Doble of Versafood. 

The winners made it 4-0 in the sec¬ 
ond period as Gary Munroe, Doble 
and Bill Barker each notched singles. 

Clint’s finally got on the score 
board in the final period when Rich 
Nosal tallied. 

At this point Clint’s pulled their 
goalie only to have Roger Doble 
notch his third goal of the game. A1 
Madden scored for Clint’s at 14:34 
and Clint’s pulled their goalie again 
but to no avail as Doble hit the 
scoreboard again for his fourth 
marker. 

There are no games on Sunday, 
February 22nd but the league gets 
back into action again on February 
29th. 
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Gate 34 W aterhole 



By JIM ELLIS 

WATER DRAIN BADLY 
NEEDED AT ENTRANCE 
TO GATE 34 

In wet weather a large pool of 
water forms at the entrance to Gate 
34. In order to enter the plant em¬ 
ployees must walk through six inch¬ 
es of water, 
which makes it 
very uncom¬ 
fortable to work 
your shift with 
wet shoes and 
socks. Griev¬ 
ance A13870 
was filed by a 
group of em¬ 
ployees from 
Dept. 90 and 
Dept. 94, re¬ 
questing that the company rectify 
this situation. At a second step meet¬ 
ing with shift superintendent Charlie 
Dart, the committee recommended 
that the steel posts at the entrance be 
cut off so that a front-end loader 
could push in and clean out all the 
slush blocking the entrance. 

Charlie took a walk out to Gate 34 
with me and he agreed that if the 
posts were removed it would help 
some, but he also agreed that some 
kind of drain would be needed to take 
away the water. Charlie phoned main¬ 
tenance and got them to cut off the 
posts. We then approached Main¬ 
tenance Superintendent Bert Bick- 
nell to come out to Gate 34 to have a 
look at it and we told Bicknell that we 
needed some kind of drain at the 
entrance to Gate 34. 

At first Bicknell did not agree with 
us: he stated that after the slush was 
cleared away the problem would 
resolve itself. I told Bicknell that I 
wish he had to walk through six 
inches of water at the entrance to the 
plant so he would then know how 
you, the worker, feels. A week later 
we had another storm and I had “A” 
Body Plant Superintendent Jim 
Falloon and Bicknell back out to 
Gate 34 and they agreed that some¬ 
thing has to be done with the en¬ 
trance to this gate. At the time of 


writing this article, Gay Construction 
has been approached to install a 
drain at Gate 34. 

PAINTING OF WASHROOMS 

Since model changeqver I have 
been after the Company to clean and 
paint the washrooms on the Trim and 
Hardware line. The Company 
claimed they had all their painters 
busy working at the new Battery 
Plant. Finally the Company has 
come up with a schedule for painting 
washrooms. They have started 
painting the washrooms on the Trim 
and Hardware line. 

PAINT SHOP 
SATELLITE CAFETERIA 
DEMAND FOR 1976 

District Committeeman Harry 
Irwin and myself have informed the 
Company that we want a satellite 
cafeteria built between the “A” 
Paint Shop and the “B” Paint Shop. 
This would mean th^t no longer 
would someone working in the Paint 
Shop who wanted a hot meal have to 
travel down two different flights of 
steps to get to a cafeteria. They 
would have hot meals served to them 
in their area similar to the ways 
things are arranged for the workers 
in the truck plant. 

NEW SPRAY BOOTHS 
FOR “A” PAINT SHOP 

For the last year “A” Body Paint 
Shop has had a problem with fog in 
the spray booths. I have had differ¬ 
ent meetings with top Management 
to try to resolve this fog problem but 
sometimes this problem still exists. 
Finally I have been told by Super¬ 
intendent Bob Mitchell that at 
changeover we will be getting two 
new spray booths. When completed 
these new booths should do away 
with our fog problems. 

TENTATIVE 
PLANT SHUTDOWN 

With the work that is scheduled to 
be done by maintenance in the “A” 
Plant this year, we should be able to 
enjoy about four weeks off at holiday 
time. The Plant should be down from 
the middle of July until the middle of 
August. 


Union Rod and Gun Club Banquet and Dance 
Saturday, April 3rd — UAW Hall 
$5.00 a person 


♦ 

j 


G.M. Insurance 


By JACK VAILLANCOURT 
Insurance Representative 

VISION CARE PROBLEMS 
Some of our people and their de¬ 
pendents have been buying photo¬ 
sensitive glasses and sending the 
bills to Blue Cross. Photo-sensitive 
lenses are the 
type that turns 
light and dark 
depending on 
the amount of 
light they are 
subjected to. 
Photo-sensitive 
glasses are not a 
covered benefit. 
Neither are in¬ 
dustrial safety 
glasses or sun¬ 
glasses. As a matter of fact, they 
won’t even allow payment on the 
frames of the photo-sensitive or sun¬ 
glasses. 

The message here is clear! Do not 
allow yourself to get taken in by 
some smooth-talking occulist or op¬ 
tometrist. These two items are gen¬ 
erally more expensive than others, 
and probably realize a higher profit 
to the seller. 

INSURANCE ELECTIONS 
The elections for the two insur¬ 
ance representatives, and alternate 
will probably be held in March, in 
conjunction with the District Com¬ 
mitteemen, Chairman, SUB, Pen¬ 
sion, and Delegates to the 1976 CLC 
Convention. 

The method of electing the insur¬ 
ance and SUB representatives is by a 
simple majority. This of course 


avoids a lot of costly run-off elec¬ 
tions. If there were one represen¬ 
tative to be elected we would be ob¬ 
ligated to a 51 % majority if more than 
two candidates were contesting. 

I have tried my best to co-operate 
with the other insurance represen¬ 
tative and our alternate. The main 
problem that we have had to avoid is 
in not getting entangled into calls that 
have already been assigned. There 
have been some misunderstandings 
but nothing particularly serious — in 
respect to the actual job, that is. It 
should be realized by everybody 
concerned that there is so much 
money involved that there is no room 
for game-playing on the insurance 
job. I have already mentioned twice 
the problem I am having with a 
$6,000 EDB appeal. Yes, it is my 
intention to run again. 

RESOLUTION OF FURTHER 
CASES 

Steve Ruttle, dental paid; Ken 
McPhee, dental paid; Wayne David¬ 
son, dental paid; Doug Tighe, S&A 
paid; Lionel Swartz, S&A appeal 
paid; Marlene Gimblett, S&A appeal 
paid; Dave Wolosewich, S&A over¬ 
payment paid; Ron Smith, S&A 
paid; John Tutert, S&A paid; Allan 
Sykes, dental paid. 

CONCLUSION 

If you have problems with sick 
benefits, drugs, OHIP. Dental, Vi¬ 
sion Care, EDB or any of your other 
insurance benefits, please ask your 
foreman to place a call at 644-6075 
and we will be glad to assist you. 
Once again we are still very busy but 
we will get to see you as soon as we 
can. There are no time limits on in¬ 
surance benefits. 



Who Cares About Quality? 


As all of you in the Chassis Plant 
know by now, the line speed will be 
increased from 40 jobs per hour to 50 
jobs per hour. Supervision is in the 
process of set¬ 
ting up the jobs 
for the new line 
speed. There 
is some hiring 
going on and it is 
our understand¬ 
ing that by Feb¬ 
ruary 16th the 
jobs will be set 
up for the in¬ 
creased line 
speed, but you 
will not know how busy your job is 


By JOHN KOVACS 
Zone 54 Committeeman 

until February 23rd. By that date the 
line will be set for a 50-jobs-per-hour 
line speed. 

As I have told you before, give 
your jobs an honest try; but if you 
feel you have too much work or you 
are having difficulties completing 
your job assignment, ask your 
foreman to take some work from 
you. If he refuses to help you, call for 
your committeeman. 

It looks to me as if quality has been 
forgotten again. The last time we 
have a line speed change (last 
February) we went down from 48 



Trades Contract 
Amendments 


By JUNIOR McMULLAN 
District 10 Committeeman 



The response to the pamphlets in 
the North and South plants on your 
views and desires for the upcoming 
negotiations has been great. I can as¬ 
sure all trades¬ 
men that your 
submitted de¬ 
mands will be 
given serious 
consideration 
when our Skilled 
Trades Commit¬ 
tee sits down to 
draw up our con¬ 
tract demands. 

Below are 
listed some of 
the demands submitted at the time of 
writing this article, February 6,1976. 

1) The current contract language 
on credited service for pension is 
1,615 hours for 1 year service. But a 
tradesman could work 2,500 hours 
and still be credited with one year 
only. Tradesmen feel any hours over 
the 1,615 should be credited for 
service. For example: 1 year plus. 

2) Shorter work week. 

3) Stacking of pensions (G.M. 
Pension, Canada Pension, etc.) 

4) Parity in wages,— 1 rate. Main¬ 


tenance — low trade rate to high. 
Tooling — low trade rate to high. 

5 y Credited war service. 

These demands are not listed in 
the order of priority but just for your 
information. Space does not permit 
me to list all the views that have been 
submitted at this time. 

TOOLING REPORT 
Layoff notices dated March 19, 
1976 have gone out to 30 machinists, 
but the work load i$ good. Tool and 
Die and Toolmakers still have 21 on 
layoff. Supervision informed me that 
13 Toolmakers have been reclassi¬ 
fied to Tool and Diemen since 
January 12, 1976. The Toolmakers 
who worked on die work during their 
try-out for Tool and Diemaker have 
60 an hour coming to them.. And I 
have informed the Company about 
this pay shortage. 

MAINTENANCE REPORT 
They are loaded with work in the 
North and South Plants. The em¬ 
ployment office has been advertising 
in the Globe and Mail , Toronto Star , 
and Sunday Sun for Millwrights, 
Machine Repairmen, and Welders. I 
am still after the Company for more 
apprentices to all our trades. 

Note: Do not forget that it is the 
time of year when you put in your 
request for holidays. 


Truck Plant News 


By FRANK TAYLOR 
Zone 26 Committeeman 

Since writing my last article de¬ 
scribing the abusive treatment 
Brother Charlie Williams was re¬ 
ceiving from Supervision, he has 
been placed on 
an inspection job 
in the Trim and 
Hardware area 
on #1 shift. On 
the surface this 
appears to be 
what we could 
consider to be 
a proper solution 
to the entire is¬ 
sue. However, 
the Company 
did not comply with the terms of our 
Collective Agreement and this man¬ 
euver not only serves to further cru¬ 
cify Brother Williams, but also vio¬ 
lates the contractual rights of many 
other people not directly involved in 
Ron Cox’s self-professed crusade to 
defeat our Union. 

For instance, Charlie has no con¬ 
tractual right to an inspection job 
since he is an assembler in Depart¬ 
ment 4 who is a placement case as a 
result of a compensable injury. Since 
there are at least four production 
jobs in Department 4 this employee 
is capable of performing, the Com¬ 
pany is violating the rights of every¬ 
one who has a Paragraph 9 or a Para¬ 
graph 62 transfer in for this classi¬ 
fication. The Company is also 
abusing the seniority of everyone 
currently working on inspection with 
less than 1959 seniority because if 
there is a reduction in manpower, 
they will be laid off first. 

Anyone who falls in the aforemen¬ 


tioned categories should contact 
their Union representative and at¬ 
tempt to have this ridiculous situa¬ 
tion corrected. Remember, Super¬ 
vision publicly stated they would 
never allow Brother Williams to 
work on the Motor Line again and 
they are violating your rights just 
so they can save face! 

THE CHILDISH PUNISHMENT 

Charlie Williams has worked on 
#2 shift for over ten years and has 
organized his social life and personal 
commitments on this basis. Now 
G.M. has forced him onto the op¬ 
posite shift and Supervision has in¬ 
formed him he will never be allowed 
to return to #2 shift. Everyone 
should be concerned about the child¬ 
ish and irresponsible tactics being 
used against this employee because 
today it’s Charlie’s turn in the pro¬ 
verbial barrel but tomorrow it could 
be yours. 

By how every member of higher 
Supervision right up to the President 
must be aware of this incident so if 
they allow these injustices to con¬ 
tinue they are permitting themselves 
to be taken down to the same level 
as the poor unfortunate souls who 
are responsible for this idiotic 
exhibition. 

This entire episode reminds me of 
the story about a person who had left 
General Motors to work at another 
firm. While making a phone call from 
his new place of work, he screamed 
his head off when the operator told 
him the charge was sixty cents. 
“What?!” he roared. “Back in G.M. 

I could talk to hell and back for sixty 
cents.” 

Maybe so,” replied the operator. 
“But from G.M. that would be a 
local call.” 



jobs per hour to 40 jobs per hour — a 
loss of 8 jobs. With that change, we 
also lost over 200 employees from 
the Chassis Plant. That includes 
all the Department — Inspection, 
Material Handling, Production, 
Sweepers, and so on. 

We are going back from 40 jobs to 

50 jobs per hour, and the news con¬ 
cerning the Plant population is in¬ 
deed very disturbing. Production 
will take 100 people back: that is, 55 
for each shift. I do not have the 
figures as far as inspection goes, but 
it will be interesting to see how many 
inspectors we get back. 

MATERIAL HANDLING 
SUPERVISION IN 
TWILIGHT ZONE 

It has been stated by many Super¬ 
visors and Labour Relations people 
that everybody’s job is equally im¬ 
portant in General Motors. In other 
words, the Brother who sweeps the 
floor is just as important as the 
Brother who installs the steering 
wheel in the car, or the stockman 
who puts the stock on the line. 

Back in February last year, 
Management took out one stockman 
from each group in Chassis “B” — a 
total of three employees per shift, 
beyond the loss of eight jobs per 
hour. Common sense would tell me 
that now, when we gain back 10 jobs 
per hour, they should put those three 
men back. No sir! Material Handling 
has proven in the past that they do 
not want to have anything to do with 
common sense. 

Not only do they have no intention 
of putting the employees back, they 
are taking out one employee per 
group again. It is the first time that I 
have ever experienced this type of 
arrogance. The poor excuse for a 
humambeing who pulls all the strings 
in Material'Control must have been 
living on LSD. It is an insult to every 
worker in his department, and you 
cannot blame your foremen too 
much. It’s the joker on the top. 

Your District Committeeman, 
Brother Faught and this writer are 
very concerned about this man¬ 
power squeeze. Depending on ^the 
number of calls we receive from the 
Material Handling Department over 
Standards problems, we may call a 
special meeting for all of you in Dept. 

51 m the very near future. If there is 
to be a meeting, you will be notified 
in time. 

RELOCATION OF BRIDGE 
WORK ASSIGNMENT 

Your Chassis Plant Committee 
headed by Brother Orville Faught 
had a meeting with Tommy Jones, 
Superintendent in the Body Shop. 
Tommy told us that he is willing to<T 
take forty-two (42) employess off the 
Bridge. He wants to take the em¬ 
ployees only when the employee’s 
complete job goes to the Body Shop. 

We feel that every employee on 
the Bridge should have the right to 
go, as all the jobs are going with the 
exception of the Body Drop. It was 
acknowledged that the relocation is a 
matter of privilege and we were told 
that Tommy Jones wants to know by 
April 1, 1976 the names of the em¬ 
ployees who desire to move with a 
job. There will be further meetings 
on this subject and I will fully inform 
you in future issues of this paper. 

CONGRATULATIONS 

Time to time the Chassis Plant 
Cafeteria Staff presents special din¬ 
ners for the Chassis Plant Brothers 
and Sisters — Thanksgiving, 
Christmas, etc. The response I have 
received from most of you is very 
pleasant. 

The food is very good, the price is 
right, and most of your asked me — 
why not do it more often? Indeed, 
why not. As for the Staff, we do have 
good service, and just think about it. / 
When you have to serve 300 to 400 
people and you get 10 minutes to do 
it, it is not easy. So on behalf of the 
Chassis Plant Committee and all the 
Brothers and Sisters, a warm¬ 
hearted thanks to Fred, Chris, Dora 
and all the women from Versafoods 
who work in the Chassis Plant. 
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Recovery Program on 
Alcoholism 


Truck Plant 
Negotiations 


By TOM HOAR 
Zone 34 

This article pertains to the changes 
for 1976 negotiations as indicated by 
the Brothers and Sisters in Zone 34 
over the past few months For the 
Master and Local Agreements. 

1) 30 and Out regardless of age, 
with a built-in COLA. 

2) Short work week benefits to be 
paid on a daily basis. This is brought 
about because of Truck Plant super¬ 
vision scheduling Saturdays (days 
and nights) or offering you work in 
the Car Plant and denying you pay¬ 
ment of short work week benefits. 
The latest incident occurred during 
the week ending February 1st, when 
we were sent home Friday, January 
30th at 5 hours and scheduled for 5 
hours on the Saturday. This cute lit¬ 
tle trick saved the Company $15.48 
in short work week benefits based on 
assemblers rate (3 hours at $5.43 plus 
$1.02 COLA minus 20%). 

3) Shorten the grievance proce¬ 
dure because 4 to 6 months to reach 
the 4th step is far too long. 

4) Shorten the work week. Elimi¬ 
nate the Friday night shift. 

5) Accumulative sick days. Any¬ 
thing in this area would be good and 
should receive special consideration 
in light of the company’s recent prob¬ 


lem absentee interviews. 

6) Bonus day (Sunday) to be in¬ 
cluded at Christmas alortg with one 
more day, making this a two week 
vacation for all employees. 

7) Wages — substantial increases 
for all, with special consideration for 
the sweepers who continually fall 
further behind when we agree to a set 
percentage gain. For example, in this 
agreement alone they have fallen be¬ 
hind another .02*2 leaving them .320 
less than an assembler. Also division 
by plants on overtime for Dept. 44 
employees. 

8) Complete overhaul to two tone 
and Dulux spray booths and a new 
booth at the end of the hardware sec¬ 
tion of the cab paint shop. 

9) 45-minute work hour (long 
overdue). 

10) Elimination of all gas lift 
trucks in the plant (docks, mainten¬ 
ance, salvage, etc.). 

11) Electric paint pumps in the 
paint mix room to replace the present 
air pumps. 

12) Free coveralls for Dept. 25 
employees. 

If I have overlooked anything you 
wish changed, please let me know as 
the person on the job knows best. I 
will include any changes when these 
demands are forwarded. 


By DAVE THOMPSON 

Our program and policy is very 
much alive and going very well. 
Since the inception of the policy and 
program in November 1972, over 320 
people have been interviewed, with 
about 85% being successful enough 
to jetum to work and do an accepta¬ 
ble job. 

While we feel that total abstinence 
is the only answer, this isn’t always 
the case. About 50% have achieved 
this end through an anti-abuse prog¬ 
ram, follow-up programs by treat¬ 
ment centres, and Alcoholics 
Anonymous. We have had our share 
of relapses, which created very little 
problem on the job. Very tragically, 
there have been about twelve deaths 
due to alcoholism, and several dis¬ 
charges have occurred. These dis¬ 
charges came about because the 
employee refused any and all help, 
but these discharges could be re¬ 
ctified if the employee involved was 
doing something constructive about 
his or her problem. It would not hap¬ 
pen overnight — it would take ap¬ 
proximately one year. 

When an employee is discharged, 
he or she must prove to Management 
and Union alike that their progress 
and abstinence from alcohol has 
been permanent. Then and only then 
will the case be reopened for further 
discussion. 

What happens next is a visit to a 
treatment centre. Renascent House, 


a recovery centre in Toronto, is one 
of several centres used by General 
Motors and the UAW. The following 
remarks are excerpts taken from a 
brochure published by Renascent 
House. 

IF YOU REALLY CARE ... 

The alcoholic or problem drinker 
in your organization, when sober, is 
often capable, imaginative and like¬ 
able. When he is not sober your 
employee is costing you money 
while he gradually approaches insan¬ 
ity and/or death. 

If an employee has multiple prob¬ 
lems, one of which is alcoholism, in¬ 
variably his drinking is the major 
problem. When he has learned to live 
soberly he will be in a position to 
handle the other problems in due 
course. 

When faced with the problem 
drinker it is not unnatural to be irri¬ 
tated with his attitude, conduct and 
irresponsibility. In spite of knowing 
that alcoholism is this country’s third 
most serious health problem you 
may still react to the alcoholic with 
intolerance. 

The disease of alcoholism is incur¬ 
able, but is treatable provided the 
problem drinker is willing to follow 
the program of recovery which has 
brought thousands to a sober and 
happy way of life. It is a three-fold 
disease: physical, mental and 
spiritual. It requires a program which 


teaches a way of life that can be im¬ 
plemented daily, in all cir¬ 
cumstances, and by any alcoholic 
successfully. 

WHY RESIDENT 
TREATMENT? 

In the short four-week stay, resi¬ 
dent treatment gives a man greater 
insight into himself and his alcoholic 
problem than he could acquire over a 
period of several years while just at¬ 
tending outside meetings. He learns 
to concentrate on the solution, rather 
than the problem. 

The Renascent House program is 
well-balanced and incorporates the 
following: 

1) Vitally important morning 
meetings are conducted by various 
members of management staff 
(themselves recovered alcoholics). 
These meetings are intended to in¬ 
troduce the guests to the many as¬ 
pects of their disease and acquaint 
them with the philosophy of con¬ 
structive thought and action. They 
also permit a climate in which free 
discussion can bring about a sharing 
of ideas. 

2) Individual counselling is avail¬ 
able to all guests from any of the 
House Counsellors. Renascent 
House is unique in having one resi¬ 
dent counsellor for every three 
guests. 

3) Exercise, recreation and games 

• Continued on page 9 


Wore Work — 
Less Quality 7 


Do Nothing and You Lose 


By JACK MOORE, 

Zone 57, Dept. 69A 

Recently there has been a large 
Company program regarding the 
quality of cars and trucks produced 
in the Oshawa plants. In my opinion, 
anyone that 
would buy this 
bag of unrefined 
fertilizer would 
also be subject 
to purchasing 
the Brooklyn 
Bridge for a dol¬ 
lar fifty. 

The program 
started with a 
film designed to 
give you the idea 
that you should do your operation 
and when you finish you do your own 
inspection. At the same time as the 
film is being viewed by the 
employees through the plant, the 
time-study men and the guys that 
originated the film are busy trying to 
eliminate all the inspectors from the 
plant. 

Examples of inspection cuts are as 
follows: Body Shop inspection has 
almost completely wiped out most 
inspection jobs in the “A” Body 
areas; Chassis inspection recently 
speeded up the line from 32 to 37 jobs 
per hour and also added one man to 
the chassis inspection. When the one 
man was added “they” were in the 
process of eliminating one man in 
another area of Chassis inspection. 
In some areas when the line went 
from 32 to 37 per hour some inspec¬ 
tion operations even had work ad¬ 
ded. 


Recently the inspection depart¬ 
ment changed general foreman. The 
new general has been labelled “Jeth¬ 
ro”, which is quite appropriate be¬ 
cause he is not familiar with any of 
the working problems in the area. In 
all probability “Jethro” was brought 
in to eliminate the remaining part of 
the inspection department. 

In most areas of the plant when a 
line is increased in production, there 
are new employees added to the pro¬ 
duction lines. The new employees 
are placed on jobs that are loaded 
with work or are used as a place to 
put any small operation that the 
foreman and time-study men cannot 
find any other place to drop. I feel 
that this type of discrimination will 
have to be stopped by either contract 
language or proper labour laws. 

In the final finish area there is a 
grievance in process regarding the 
foreman doing hourly rated work. 
The foreman in this instance will go 
on the final finish area line and check 
a car that has been marked up by the 
inspector because it needs a paint 
touch-up or there is a mark in the 
paint that would require sanding, re¬ 
painting, etc. At this point the fore¬ 
man has been marking the cards that 
the paint is okay and putting a paint 
sticker on the windshield of the car. I 
feel that what he is doing is either 
giving the car dealer a lot of extra 
work or giving the customer a poor 
product. I feel that a film should be 
made up for management and titled 
the difference between quality and 
quantity. 

I would like to wish G. Rekker, the 
former Stock Chaser in the Stub 
Lines, lots of luck in his retirement. 


By BRUCE McARTHUR, 
Former Alderman and 
Planning Board Chairman 

I was pleased by the way my last 
article was received and the concern 
that was expressed by the member¬ 
ship about a rezoning application 
by Armstrong 
Homes to con¬ 
vert the former 
Ontario Steel 
property into 
highrise apart¬ 
ment buildings 
across from the 
North Plant. 
Others in the 
UAW recog¬ 
nize, as Ido, that 
the rezoning ap¬ 
plication, if successful, is a threat to 
the jobs in the North Plant. 

Oddly enough, I had a chance 
meeting with Irving Gleiberman, the 
Solicitor of Record for Armstrong 
Homes on January 26th. I told him 
that their proposals reeked of gross 
land speculation and total disregard 
for the workers in the North Plant 
and that Armstrong Homes should 
aid Oshawa in bringing jobs to the 
community to help reduce the bur¬ 
den of their new homes on the 
Oshawa taxpayers. 

He indicated that really what 
Armstrong Homes would like to do is 
enter into a land swap with General 
Motors on some land above Adelaide 
Street and would compromise. I in¬ 
dicated that it was unethical for de¬ 
velopers to use that tactic whether it 
be on a large company or small home 
owner. 

Remember, it was Armstrong 
Homes that bought a few homes on 
Colbome Street and then rented 
those homes to the most undesirable 
tenants possible who proceeded to 
run older homeowners out. The term 
for that tactic is blockbusting be¬ 
cause as the homes came on the mar¬ 
ket next to theirs they picked them 
up. After all, who would buy a home 
next to a run-down property that had 
numerous motorcycles and old cars 
from property line to property line 
and all night parties? Many people 
would term blockbusting as un¬ 
scrupulous: however, some land 
speculators think it’s a normal 
course of business. 

Now one of the problems in writ¬ 
ing articles two weeks in advance of 
publication is that an article could be 
grossly outdated. But on February 


9th the City of Oshawa, -through the 
Committee of Planning"" aRd De¬ 
velopment, is expected to schedule a 
Public Hearing for sometime in 
March in the Council Chambers at 
7:30 p.m. on the Armstrong Home 
rezoning application. If I am correct 
about that hearing, I should think 
that many people would wish to at¬ 
tend. Local President, Abe Taylor, 
has indisated he will be present to 
oppose the rezoning. As well, there 
will be many other people who see 
detrimental effects on their employ¬ 
ment in Oshawa. 


By MEL SMITH, 
Committeeman 

STAMPING PLANT 
MEETING RESULTS 

In answer to the Brothers and Sis¬ 
ters who read my last article, which 
aroused their curosity as to what else 
took place during the meeting, re¬ 
member I stated 
that our Chair¬ 
man Tommy 
Thompson and 
District Com¬ 
mitteeman Phil 
Bennett as well 
as myself were 
involved and I 
would give 
further informa¬ 
tion in the arti¬ 
cle. Well, as a 
result of the forementioned meeting 
there were some new improvements 
in working conditions. 

All Spot Welders in the Stamping 
Plant receive coveralls by the time 
this article reaches you in your 
home. 

I will continue to relate more im¬ 
provements in my next article. 

SEMINAR 

We have just finalized our Annual 
Seminar for 1976 and I am happy to 
say that it was an outstanding suc¬ 
cess. 

Some of the teachers in the work 
shops were from our own Local 
Union: Tom Thompson, Chairman; 
Abe Taylor, President — G.M. Col¬ 
lective Agreement; Wilf Duffield — 
UIC and Compensation. 

INTERNATIONAL UNION 

Gord Wilson, Education Director, 
taught Public Speaking and Par¬ 
liamentary Procedure. 


It might be asked: what is the posi¬ 
tion of General Motors in this mat¬ 
ter? It would be expected that, fol¬ 
lowing their past representations to 
the City, . they too will oppose 
Armstrong Homes application. 

City staff have already indicated 
that they will not support the de¬ 
veloper so the final decision will ul¬ 
timately be made by the Planning 
Committee made up^of Aldermen 
Lisko, Shaw, Ross and Cliff Pilkey. I 
mention their names because our 
membership can do some lobbying 
as well as the Developer can. 


Charles Tandmesser of Solidarity 
House, Detroit, taught Basic Lead¬ 
ership Skills which is the workshop 
that I assisted in. 

ORIENTATION DINNER 
AND DANCE, DISTRICT 3 

Our first Orientation was well at¬ 
tended although it was not com¬ 
pletely sold out. We, the Education 
Committee, felt that everyone en¬ 
joyed themselves completely. 

The attendance prizes were as fol¬ 
lows: Fred Hargrove, Commit¬ 
teeman — #089; Keith Smith, Paint 
Mix, 83 Line — #067; Roger Scott, 
Alternate Committeeman, 85 Line — 
#059; Gerald Varty, 85 Line — #32; 
Bill Taviener, 87 Cushion Line — 
#080; Douglas Cox, 85 Line — 
#069. 

UPCOMING EVENTS 

DISTRICT 9 ORIENTATION 
FEBRUARY 28, 1976 

I am of the understanding through 
my District Committeeman Phil 
Bennett that it is a complete sell-out 
and therefore will be a complete suc¬ 
cess. 

I would like to mention at this time 
that Brother Art Wright of the 
Stamping Plant, who was in the hos¬ 
pital, is resting comfortably when I 
visited him Friday, February 6,1976, 
and at that time I met his wife Mary 
who was also there to comfort him 
during his convalescence. 

BLOOD DONOR CLINIC 

Give blood the life you save may 
be your own. 

Remember, if you have a problem, 
do not hesitate to call your Commit¬ 
teeman. It is your right and not just a 
privilege. 


Dinner and Dance 

In Honour Of 

ED BROADBENT 

To be held at The Italian Club Simcoe St. S. 
Saturday, March 20th, 1976 
6:30 p.m. —cocktails 
7:00 p.m.—supper 
2 course italian supper with wine 
$25.00 per couple 
dancing to 1:00 p.m. 

Guest Speaker: Tommy Douglas 
Tickets available at the UAW Hall, or 
Regional Office, 3V2 Simcoe St. S. 723-5917 
limited couples 




Twilight Zone 29 
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Truck Plant 
Re-Vamping 


By GARY GRAY 
Zone 52 

We are now getting closer to the 
end of the contract and should be 
thinking of what is going to happen in 
the next set of negotiations. I am 
pleased with the 
response to the 
letter handed out 
in regard to your 
ideas for negotia¬ 
tions in 1976. 
There have been 
a great many of 
them returned 
with some very 
good ideas. In 
turn, these are 
being handed 
out to Ron MacKinnon so he will 
know what the employees of the 
Truck Plant want for 1976. 

As everyone knows, the District 
Committeeman is constantly nego¬ 
tiating with Truck Plant man¬ 
agement to try and improve working 
conditions. 

Following are just a few things that 
Ron^MacKinnon has been able to 
solve that in the past have been a 
source of discord and discomfort to 
the employee: 

ANSWER TO 
NOISE POLLUTION 
ON THE FRAME-LINE 

There will be a noise-pollution 
booth installed where the rivet repair 
is now being done. The Company 
has stated that this booth will be 
ready for installation during the 1977 
model changeover. 


I’m quite sure that the people 
working in this area will appreciate 
the noise being dropped to a more 
bearable level. This is certainly a big 
step in the right direction to improve 
things on the frame-line. 

FANS FOR FRESH AIR 

If you remember, last summer was 
a real scorcher and even more of a 
scorcher inside the plant due to the 
lack of fans. The members will be 
pleased to hear that Ron MacKinnon 
and Ron Cox have met on this issue 
and overhead fans will be installed 
up and down the line. These fans will 
be welded above the line so they 
can’t be moved. 

WASHROOMS 

One of the things that has been a 
source of trouble is the disgraceful 
condition of the employees’ 
washrooms. 

After constant talking and con¬ 
stant problems, the Company has 
agreed to give all washrooms a good 
cleaning and a fresh coat of paint. 
This will be done on a one-at-a-time 
basis, but one-at-a-time is better than 
none. 

Listed above are only three items 
which were acquired through the 
constant perserverance of your Dis¬ 
trict Committeeman, Ron MacKin¬ 
non. Through his efforts, three fewer 
items will have to be negotiated in 
the 1976 negotiations. 

I would like to take this opportun¬ 
ity to thank all the Brothers and Sis¬ 
ters who took the time to cast their 
ballot in the recent election for the 
Election Committee. 


Around the 
Truck Plant 4 



By RON MacKfNNON 
District Committeeman 

The Truck Plant population is at 
present around 2,000. Return trans¬ 
fers are now being honoured back^o 
the Truck Plant to various depart¬ 
ments within our 
plant because of 
the increase in 
production in 
both “A” and 
“B” areas of the 
car assembly 
plant. I would 
like to point out 
that because of 
the population of 
our plant, there 
is a tremendous 
work load on our Truck Plant com¬ 
mittee. We have six zone commit¬ 
teemen (three on each shift) operat¬ 
ing full time, which means that each 
zone is populated by well over 300 
people. 

Grievances are also heavy as it is 
not unusual to have 300 or more in 
procedure at one time in our District. 
The reason that I am bringing these 
facts to light is my concern over not 
being able to get around to every area 
of the plant and personally getting 
acquainted with everyone in our 
District. 

Aside from having a tremendous 
grievance load we have a constant 
flow of people coming and going on 
bumps and return transfers. The 
zone committeemen are in the same 
predicament as they have expressed 
to me their concern about not know¬ 
ing a lot of individuals in their respec¬ 
tive zones. 

It may be interesting to note that 
we have 6 local unions covered 
under our Master Agreement and 
that only two of the other locals are 
as large in population as our Truck 
Plant. Remember, too, that these 
locals are represented by a Chair¬ 
man, at least two or three District 
Committeemen as well as their Zone 
Committeemen and a complete 
executive board! 

According to the above facts, 
which I will assure you are accurate, 
one can only draw the conclusion 
that we are in dire need of more 
union representatives in the Truck 


Plant. A few years ago, we had the 
opportunity of having one commit¬ 
teeman added to each shift, but for 
some reason the union declined the 
offer. Perhaps the situation was not 
the same then or maybe our total 
population was not as great. 

I am suggesting that in 1976 
negotiations our number one de¬ 
mand for Truck Plant working condi¬ 
tions be additional zone commit¬ 
teemen as well as at least one more 
district committeeman. Present con¬ 
ditions dictate that an individual may 
sometimes wait perhaps a week or 
more to see his committeeman offi¬ 
cially, and this situation must cease. 

ACCUMULATIVE SICK 
LEAVE 

One of the more popular demands 
for 1976 negotiations on the leaflet 
that I distributed was Accumulative 
Sick leave. There were several ideas 
on how to apply the Sick Leave but 
the most popular was IV 2 days per 
month with the end result being to 
have any time left at the end of the 
fiscal year applied to the already 
existing holiday pay as a bonus. 

Another idea on this subject was to 
apply it similar to the way in which 
the CUPE workers’ Collective 
Agreement reads. With CUPE work¬ 
ers it applies at 1V 2 days per month for 
seniority employees and there is no 
ceiling on accumulation. 

I personally feel that the first idea 
of having the unused sick days 
applied as a holiday bonus would be 
more advantageous simply because 
it should be much easier to negotiate. 
In my opinion, the additional monies 
being picked up at holiday time 
would certainly be an incentive for 
cutting down on the absenteeism. 

While we are on the subject of Ac¬ 
cumulative Sick Leave, it should be 
mentioned that some local unions 
who have 1V 2 day per month already 
negotiated at present are expanding 
their demands to 2 days per month. 

In any event, we must do some¬ 
thing to eliminate the waiting period 
for a person who is genuinely off 
work because of sickness. An acci¬ 
dent victim is paid full benefits from 
the date of the accident, while a per¬ 
son who falls victim to the flu must 
lose a full week of benefits. This is 



Co-Operative Housing 


By GARY KENT 

ASSISTED HOME OWNERSHIP 
PROGRAM, LOTS 1-8 

The 16-unit building co-operative 
which we are proposing usually has a 
small number of members (five to 
fifteen persons/families) who are 
able to do a considerable amount of 
the construction work themselves — 
hence the term “sweat equity.’’ 

When the houses are completed, 
the members take individual owner¬ 
ship and take individual responsibil¬ 
ity for separate mortgages. At this 
point, the co-operative organization 
may be terminated. 

But there could be one mortgage 
covering all the houses in a group and 
in that case, the co-operative con- 
. tinues to operate for the term of the 
mortgage, usually 25 years. 

Building co-operatives are a form 


Recovery Program 

• Continued from page 8 

are part of the activity program, de¬ 
signed to contribute to the guests’ 
health, stimulation and enjoyment of 
sober living. Free time is scheduled 
each day for leisure and study. 

4) Guests are encouraged to at¬ 
tend outside evening meetings of Al¬ 
coholics Anonymous. 

THE RETURN TO HOME 
AND EMPLOYMENT 

Reports received from referring 
companies have told us of their ap¬ 
preciation for the greatly improved 
attitudes observed in the recovered 
alcoholics returning to work. 

Many wives of former House 
guests have called or written to tell 
us of the very marked improvement 
encountered in their husbands upon 
returning home and the happy family 
relationships resulting. 

The staff of Renascent House has 
been repeatedly encouraged when 
hearing from former guests who ex¬ 
pressed their gratitude for the oppor¬ 
tunity of staying at Renascent 
House. 

The services of our medical ad¬ 
visor are available when required. 

The services of a special outside 
counsellor are available to Guests 
when requested. 

HELP AVAILABLE 
THROUGH G.M., UAW 

For further information regarding 
the General Motors-UAW program 
on alcoholism, contact: South Plant 
Medical Centre, Dr. Jones — 644- 
6093; North Plant Medical Centre, 
Dr. Chmara — 644-5146; Ray Lunn, 
Benefits Office — 644-6176; Dave 
Thompson, Local 222 Union Hall — 
723-1187 or 644-6176. 


obviously discriminatory and a solu¬ 
tion must be negotiated to cease this 
unfair practice. 

There are several other ideas with 
considerable merit that were re¬ 
turned to me in the leaflet, but space 
does not permit me to expand on all 
of them at this particular time. How¬ 
ever, I will certainly be reporting on 
more of these in future editions of the 
Oshaworker. 

RECENT ELECTIONS 

In closing, I would like to thank all 
Truck Plant members who took the 
time and effort to go to the Union 
Hall and participate in the recent 
elections for the local union Election 
Committee. There were 4 candidates 
in the running from the Truck Plant: 
all were elected and led the polls. It 
proves once again that our Truck 
Plant members do get out and sup¬ 
port our own people. 

I would like to congratulate 
Brothers John Treacy, Larry Mar¬ 
shall, Gary Munroe, and Daryl 
Blake. I am sure they will make a fine 
contribution to the Local Union 
Election Committee. 
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BUY CANADIAN 

V 
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^ KEEP CANADIANS WORKING 


of home ownership and their gen¬ 
eral purpose is to secure homes for 
the members as economically as 
possible. 

DEFINING SWEAT EQUITY 

(BUILDER CO-OPERATIVE) 

The following are estimates of 
material and labour costs as of April, 
1975 for an average home (1100 
sq. ft.). 

Total building cost 

At $24 per sq. ft.$26,400 

Cost of material 

55% of total .$14,520 

Cost of labour 

45% of total ....$11,880 

The cost of labour is the area 
where the members can reduce the 
overall cost of the home by “sweat 
equity’’: that is, by doing a consider¬ 
able amount of the construction 
work themselves. Labour cost 
would be restricted by employing 
tradesmen (electricians, plumbers, 
etc.) and a site supervisor to oversee 
and assist the group in achieving a 
high standard of workmanship in 
constructing the homes. The $11,880 
labour cost could be reduced as 
much as $6,000 by “sweat equity’’. 

The value of the “sweat equity’’ 
per member will vary according to 
the amount of time the individual 
member works on the site. On com¬ 
pletion of the project, the Central 
Mortgage and Housing Corporation 
appraises each home for lending 
value and a study is made to evaluate 
the savings by “sweat equity’’ in dol¬ 
lars and cents. The value of “sweat 
equity’’ accumulated by the indi¬ 
vidual member is applied against the 
member mortgage loan as down 
payment. • 

Note: There are various other 
methods used by builder co¬ 
operatives in lowering the cost of the 
home — planning, bulk buying, etc. 

NHA LOANS 

By providing loans to co¬ 
operatives, the National Housing 
Act encourages action and self-help 
by groups of people who are pre¬ 
pared to assume responsibility for 
the organization and administration 
of the co-operative association. The 
general provisions are: 

1) Terms and benefits available to 
individuals and corporations under 
the NHA are also available to groups 
organized in co-operatives. 

2 ) Loans are available for both 
building co-operatives to construct 


individual homes and housing co¬ 
operatives for the ownership of mul¬ 
tiple housing. 

3) The special forms of assistance 
available under the Act to families 
and individuals of low and moderate 
income are available to them also as 
members of a co-operative. 

The type of mortgage loans funded 
under the National Housing Act to 
be implemented by builder co¬ 
operatives for individual home own¬ 
ership will be the Assisted Home 
Ownership Program (AHOP). 

FINANCING UNDER 
THE ASSISTED HOME 
OWNERSHIP PROGRAM 

In this program, families with at 
least one child may receive assis¬ 
tance by way of a lower interest rate, 
mortgage payments spread over a 
longer period than normal, and an 
annual grant to reduce monthly 
payments. Assistance under AHOP 
is graduated so that as the family in¬ 
come increases, the benefits de¬ 
crease. The objective is to help 
families to own a home without 
spending more than 25% of their in¬ 
come in monthly charges including 
load repayments and taxes. 

The mortgage loan will be up to 
95% of the lending value and the 
members of the co-operative must 
provide the remaining amount in 
the forms of cash or labour (“sweat 
equity’’). 

The loan will be for a five-year re¬ 
newable term with payments over 35 
years. There is an application fee and 
a mortgage insurance fee to be paid. 

Because housing costs vary from 
one area to another, the means level 
)at which assistance is provided will 
vary from one locality to another. 
Generally, however, the program is 
for families with incomes from 
$9,000 to $18,540. 

The maximum base index price for 
home cost in the Durham Region 
under AHOP is $43,000 or $40,850 
lending value. 

The maximum interest subsidy is 
$1,307 which is combined with X U of 
the individual gross income to meet 
the mortgage payment necessary to 
retire the loan over 35 years at a 10% 
interest rate. 

By using the programs and 
methods outlined, the builder co¬ 
operative can provide home owner¬ 
ship for its members with annual in¬ 
comes as low as $9,000. 


Letter to the Editor 


CHILDREN AND THE 
OUTDOORS 

Today many of our schools have 
programs in outdoor education, giv¬ 
ing children first-hand learning ex¬ 
periences using the outdoors as a 
classroom. This involves sports ac¬ 
tivities such as cross-country skiing 
and canoeing, and field studies such 
as water pollution, investigations, 
conservation activities and survival 
training. 

The regular school curriculum is 
not neglected. It may be taught, 
however, in an informal and practi¬ 
cal manner. Math may be involved in 
measuring the trees in a woodlot and 
calculating their approximate value. 
Camp songs, art from natural ma¬ 
terials, creative writing and every 
other subject can be involved. Last¬ 
ing interests, improved health and 
physical fitness and a greater aware¬ 
ness of our environment should 
result. 

There is no substitute for a week- 
long residential camp experience. 
This provides an opportunity for 
socialization. Students learn to live, 
work, play and share together. Pri¬ 
vate summer camps which provide 
such programs cost perhaps $150 per 
student per week, depending upon 
facilities, location, etc. Thus a great 
many children are deprived of such 
an opportunity by financial cir¬ 
cumstances. 

The Durham Board of Education, 
like many others, has an arrange¬ 
ment by which they pay for all ex¬ 
penses of such a week except food. 


Many grade six students from the 
Region, whose teacher will spend the 
entire week living and working with 
them, go for a cost of about ten dol¬ 
lars apiece. This money is raised by 
the school in some cases. 

This type of program, like many 
educational ones, is in danger of 
being cut back or even cut out in 
some school areas, due to financial 
freezes. It is my opinion that the 
children of Canada are born with cer¬ 
tain inalienable rights — rights to 
adequate health care and a free edu¬ 
cation, for example. Another should 
be the right to enjoy the great Cana¬ 
dian outdoors in all of its splendour. 
An appreciation of this and a chance 
to see some of it first-hand should be 
‘provided to every child as a vital part 
of his education. 

Outdoor education programs pro¬ 
vided by school boards are the only 
means by which the majority of 
middle-class and poor Canadian 
children will ever have this oppor¬ 
tunity. 

John Pratt, 

Co-Ordinator of Outdoor Education, 
Durham Region Board of Education, 
Camp Samac 

P.S.: The Montreal Olympics 
makes me very angry. A billion dol¬ 
lars is being spent for a two-week 
program which only 200-odd Cana¬ 
dian athletes are participating in, 
while that money would establish 
sound outdoor education programs 
and centres from coast to coast for 
millions of school children. 
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Secretary 

Treasurer’s Report 

By STEVE NIMIGON 

JANUARY 1976 

Receipts 

$166,025.80 

Expenditures 

142,386.63 

Surplus 

$ 23,639.17 

BANK BALANCE 

Current Account December 31, 1975 

$ 85,910.10 

January Deposits 

265,802.76 

$351,712.86 

January Withdrawals 

242,087.22 

$109,625.64 

Less o/s cheques 

98,917.34 
$ 10,708.30 

Short Term Deposit 

100,000.00 

Actual Bank Balance 

$110,708.30 

ASSETS 

Petty Cash 

$ 25.00 

Cash on hand 

1,476.67 

Bank Balance, less o/s cheques 

10,708.30 

Short Term Deposit 

100,000.00 

Autoworkers Credit Union 

24,519.40 

Government Bonds 

17,000.00 

Coop Credit 

90,000.00 

Investors Group Trust 

30,247.40 

G.M. Unit Benefit Fund 

34,422.29 

$308,399.06 

EXPENDITURES — JANUARY 1976 

Staff Wages and Lost Time Wages 

$ 22,928.89 

Lost Time Expenses 

3,707.20 

Per Capita Tax 

99,688.37 

Publicity 

2,890.75 

Office Supplies 

506.96 

Hall Supplies 

561.61 

Building Maintenance 

2,099.35 

Entertainment 

1,250.00 

Welfare 

113.06 

Education Committee 

480.75 

Donations 

2,450.00 

OHIP 

84.00 

Blue Cross Dental 

52.56 

Vending Machines 

130.25 

Bank Charges 

149.65 

Retired Members Dues Income Fund 

443.62 

Orientation Fund 

50.00 

Refunds 

153.96 

PAC 

415.00 

Officers Insurance 

345.93 

Miscellaneous (jackets, insur. appraisal, etc.) 

2,399.68 

Dental Clinic 

168.00 

Telephone 

918.96 

Retired Members Fund 

244.08 

Miscellaneous Insurance (van) 

154.00 

Total Expenditures 

$142,386.63 

RECEIPTS — JANUARY 1976 

Check-offs 

$161,222.66 

Hall Rent 

1,142.04 

Apartment Rent 

540.00 

Miscellaneous Sales 

341.60 

Telephone 

180.50 

Vending Machines 

72.40 

Publicity 

1,734.00 

Coop Health 

35.10 

Retired Members Dues Income 

429.50 

Welfare 

45.00 

Orientation Fund 

283.00 

Total Receipts 

$166,025.80 


Truck Plant News 
and Views 


By DON COUCH 
Zone 26 

Recently, when there has been a 
slight manpower shortage, the higher 
echelon of Supervision has arbitrari¬ 
ly decided to forfeit your personal 
relief for a brief 
shut-down of the 
production lines 
between the first 
break period and 
noon hour. I 
want to point out 
that is personal 
relief if neces¬ 
sary at any time 
during the shift 
other than the 
time allotted by 
Supervision, you have the right to 
ask and insist upon receiving addi¬ 
tional relief. We are human beings, 
not machines! 

SHORT WORK WEEK 
Most of us know how the short 
work week benefits are paid. Very 
simple: we receive 80% of our hourly 
rate for each hour that we miss under 
the 40 hours that we were available 
for work. I feel the short work week 
is a great asset and we would cer¬ 


tainly miss it if prior negotiations had 
not made it a reality. But like any¬ 
thing else, there is room for im¬ 
provement. I feel that during this set 
of negotiations we should demand 
that short work week be paid on 
hours lost in any given eight-hour 
day, rather than on hours lost in any 
given 40-hour week. This way we 
would avoid what happened to #2 
shift employees during the week of 
January 25th-31st. Remember, we 
went home at 12 p.m. on Friday, and 
Saturday was scheduled for five 
hours. The total was 42 hours. Re¬ 
sult: no short work week payment 
for Friday afternoon. 

OVERDUE 

In 1950 the standard work week 
was reduced from 45 to 40 hours a 
week. I feel that after 26 years we are 
overdue for another reduction in our 
work week. Most of the Brothers and 
Sisters I have spoken to recently 
have agreed with me on this subject 
wholeheartedly. 

The most possible, popular way 
would be eight hours worked on 
Monday through Thursday, with 
Friday day shift from 7 a.m. to 11 
a.m. and night shift from 12 p.m. to 4 



Oshawa Area 
Skilled Trades 

By RON EMBURY 
Financial Secretary 

The Skilled Trades elections are 
over for another two years. Elected 
were Chairman Richard Kittle, 
Vice-Chairman Junior McMullan, 
yours truly as Financial Secretary, 
and Brothers Leo Kelly and John 
Planeta as Trustees. The above 
Brothers along with Brother Smirle 
from Duplate will be your represen¬ 
tatives to attend the International 
Skilled Trades Conference in 
Detroit, February 17th, 18th, and 
19th. 

We will held to finalize demands 
by Journeymen from both sides of 
the border. Demands will be pre¬ 
sented to the Resolution Committee 
at the International Bargaining Con¬ 
vention next month (the middle of 
March). The Resolutions passed by 
this body will be the basis for the 
next round of negotiations. 

If you have not received your 1976 
Skilled Trades Card, contact your 
trades representative. Save last 
year’s card as a receipt for profes¬ 
sional dues allowance on your in¬ 
come tax. 

Our job opportunities are jeopard¬ 
ized by the Canadian-U.S. Auto- 
Pact. Under the agreement the 
automobile companies in Canada are 
allowed to import original equipment 
duty free from anywhere in the world 
(earth, that is, up to date). Only 50% 
of the automobiles assembled here 
have to have Canadian content. If 
the International U.S. Trade Com¬ 
mission succeeds in opening talks on 
the Auto-Pact, we should press for 
more protection in these areas, along 
with comparable price lists. 

ANTI-INFLATION BOARD 

The Anti-Inflation Board allows 
10% in the first year of three-year 
agreements; workers who have 
fallen behind may receive another 
2%. However, if they won wages in a 
previous contract exceeding the 10% 
they may be reduced by 2%. 

Elementary school teachers in 
Hamilton had 8% deducted from the 
30.9% agreed to regardless of histor¬ 
ical agreements in Hamilton between 
elementary and secondary school 
teachers. Average increases for On¬ 
tario teachers to date are nearly 
double the proposed maximum. 

Falconbridge Mines in Sudbury 
received a 17% wage increase be¬ 
cause of the historical wage relation¬ 
ship with International Nickel Com¬ 
pany, also in Sudbury. 

A ruling that inside postal workers 
should receive less than the settle¬ 
ment won by letter carriers was 
overruled by the cabinet and they 
were allowed a similar settlement. 

The Toronto Metro teachers (who 
were legislated back to work after 
rejecting a 39.2% agreement over 
two years) should, if past procedure 
sets a precedent, have to accept a 
mere 34.2% which is slightly more 
than the Anti-Inflation Board will 
allow for our historical settlement. 


p.m. This would be a 36-hour work 
week and would eliminate that terri¬ 
ble trick most of us know only too 
well — into the plant on a Friday 
night. 

MATERIAL HANDLING 

In my article of December 18th, I 
asked the material handlers to join 
me in the fight to roll back the classi¬ 
fications in material handling. I want 
to thank everyone who signed the 
petition. The facts are that the few 
pennies the Company was prepared 
to pay would have eliminated man¬ 
power and job security among the 
material handlers. 

As I stated in the former issue, 
what's a few pennies more to an in¬ 
dividual on stock if within a short 
time the same individual is back on 
the assembly line?! 

ELECTIONS 

Brothers Larry Marshall and 
Daryl Blake asked me to thank all the 
Brothers and Sisters who turned out 
and supported them in the recent 
Election Committee Elections. They 
placed second and third respectively 
in order of winners of the election. 



UAW Bowling 
League 

r 


By JOHN PHALEN 


Our President, Connie Lockhart, 
has been in touch with Carling- 
O’Keefe to get special trophies for 
our best above-average night which 
will be coming up shortly. I will re¬ 
port on this in a future column. 

HIGH SCORES 
JANUARY 30TH 

Doug Hodgson 867 (305,280,282), 
Steve Pollock, 793, Russ Rak 775, 
Wilf Duffield 771, Lyle Nelson 762, 
Bob Laird 737, Joe Marsh 736, Noel 
Ricketts 704, Sonya Cook 704, 
Maurice Lyon 687, Ron Murray 687, 
Harold Lowery 678, Murray Coburn 
677, Abe Taylor 676, Les Mac¬ 
Donald 676, Ron Jones 665, John 
Adair 662, Ron Root 662, Larry Hoar 
662, John Brown 653, Hattie Davies 
652, Les Virtue 652, Ron Robertson 
“651, Bill McGilles 651, Dick Stata 
650, Bob Burk 650, James Holt 649, 
Harry Breau 647, John Phalen 644, 
Jack Brown 643, Hank Veenhof642, 
Gib Chabot 630. 

HIGH SCORES 
FEBRUARY 6TH 

Blake Walls 882 (326, 248, 308), 
Les Virtue 746, Noel Ricketts 744, 


Harold Lowery 734, Jack Brown 
728, Bob Laird 728, Roy Collins 719, 
Ron Jones 713, Abe Taylor 711, 
Charles Villa 708, Dick Stata 705, 
Reg Wilkins 700, Ron Root 696, Bob 
Burk 693, Colin Smith 673, Ken 
Young 678, Doug Hodgson 671, 
Harry Breau 669, Ken Shobbrook 
666, Don Arsenault 665, Curt Van- 
stone 663, Joe Marsh 663, Larry 
Hoar 659, Bill Stacey 656, Pat Love¬ 
ly 653, Gerry Mills 652, Bill McGilles 
651, George Olliffe 647, Ed Farmer 
644, Don Salsbury 644, Murray Co¬ 
burn 633, John Brown 632. 

TEAM STANDINGS 
“A” Division 

Safeway Stores 14, Optical Bou¬ 
tique 13, Plastics #1 12, Oshawa 
Bowl 11, Bo-Peep 11, Country 
Strings 11, Trophy & Toy 10, Arrow 
Cab 8, Auto Cats 8, Williams Con¬ 
tracting 2. 

“B” Division 

Bowers Texaco 14, LCBO 13, 
Metcalf Realtors 13, Houdaille 13, 
Plastics #2 13, Cindy Lane Show 10, 
Truck Plant 8, Fabricated Metals 8, 
Ciphers 4, Cards 4. 


Pensions 


By GORD HENDERSON 


Bill Werry has retired from CKD (West Plant) with 38.5 years of service. 
Bill was our pension representative at G.M. for many years. He worked long 
and hard to achieve better pension plans for our members during these years. 
On behalf of all the retirees that he signed off in that period of time and on 
beha?jf of the members in the plant, we wish him a long andlfappy retirement. 

The following is a list of our fnembers who have retired since the last issue 
of the Oshaworker. We know we speak for all in Local 222 and in the UAW in 
expressing qur wishes for a long and happy retirement for each rind every 
one. 



W. Werry 

E. Hobbs 
M. Jakeson 
K. Boate 

J. Flynn 
S. Smith 
H. Westgarth 
R. Wilson 
H. Severs 
R. Brown 
D. Taylor 
G. Peters 
A. Mosier 

F. Hogart 


CKD (West Plant) 
North Plant 
Body Shop 
Chassis Plant 
Chassis Paint Shop 
Body Shop 
Body Shop 
Wire & Harness 
Truck Plant 
Body Shop 
Chassis Paint 
Parts Dept 
North Plant 
Chassis Plant 


38.5 yrs 

43.2 yrs 

31.2 yrs 

25.1 yrs 
25.4 yrs 

30.1 yrs 
24.7 yrs 
20.9 yrs 

26.3 yrs 
26 yrs 

25.4 yrs 

37.6 yrs 
35*9 yrs 

24.6 yrs 


RETIREMENT EXAMPLES 

An assembler who retires with 27 years of service effective Oct. 1, 1976. 
Basic — 27 x 9.50 = $256.50 

Supplement — 25 (maximum) x 10.00 = $250.00 

per month $506.50 

Further increase of $20.25 per month by October 1st, 1978. 

An assembler who retires with 23 years service, effective Oct. 1, 1977. 
Basic — 23 x 9.75 = $224.25 

Supplement — 23 x 10.00 = 230.00 

per month $454.25 

A further increase of $11.50 per month by October 11th, 1978. 

An assembler who retires with 25 years service, effective October 1,1978. 
Basic — 25 x 10.25 = $256.25 

Supplement — 25 x 11.00 = $275.00 

per month $531.25 

In all of these examples, all hospital, medical, drug plan, glasses, and 
nursing care are paid for life for you and your eligible dependents; I also 
expect the dental plan and a cost of living clause will be gained for all past and 
future retirees in the new contract. Also, the first $1,000 of your pension is 
now tax free under the income tax regulations, plus your regular deductions. 

Remember, if you have any questions on pensions or credited service and 
cannot get me right away, call me at home after 5 p.m. My number is 
728-6767. More on pensions in the next issue. 



IN All WAIKS OF UF6...L00K FOR TH£ UNION IA& 61 , 
SHOP CARO, STOfc CARD AND SCRVICC BUTTON 


No. 617 Oshawa, Onl 
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